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i^RT unllui 

( yVH W*lTwi, ) 

ar fi HE feHi 

TOW3, 30 2010 

sfcnr tnnl'Ji (arFM^rff 3 ft? ^hrrft) 2010 

4h^r-30/3065/2010.—UlAfVl«*> ill4i«l SlfafWT, 1976 (l 976 21 ) ^ fetKT 30 5KI TO wfc\ 

TITHW c£ Pl^lcb ^TTT #*7, t 3?ft TT^T 3^ TmTN f^m ^ WTTf TO 

^ TOIT^ 3-ffc TO7R Tft ^ ^ i^d^RI fHHftdRsId f¥wi 'STTRTf t, 3?^ :— 

3 TGTPT -1 

yuRnch 

1. ^ffTO tot 3 tfr #tt.—(1) ft f¥rof irtn fe (a# TOfoiT 

to^tW) 2010 $ 1 

(2) ft TFTO ft TTOFT ^ rmh§ ^TT TTfrT I 

(3) ft "*£ -gr^T STfelft sfft cTT^sfft : 

TO! ft FT WTO 4 TjftftfftcT ^ fTOr ftft terTR <T37 ^ ftte OT fftn>l^dm ^1 TUTORT^T *T]ft— 

W ftft ^if^T *n ftfftsF ft^n tt toti^ ftk tt fft*pRT t ftft ^rf^r ftt ?rfft^T m #ft; 

(^) Mf^ui ftrr, ^-$0^ hwk, tf*t ?k<*vK *tt to ttto ft jrfdfd^rdd ttI ftrftt oqftRT<*ft ?¥ft 1 

2. nf^mui.-( 1) ft MW ft, <ra 71 % 7 Kft ft, to^tt srftfsm ^ ft,— 

W 44 3ftftfTO” ft yi^l* TTTftftl ftftr ftftfftm, 1976 (1976 37T 21) srfftftrTt; 

W “frftftrT iftWlft" ft fftfWT 5 ft TT-Mto (1) ft fftfftr TTfa^Flft 37McT t; 

Cn) 44 fe" ^ 3 tMTO to 3 ^ 7 -«mr (i) ^ 3 t#^ ^tRtct wt ^7.3Tfmm t ; 

(^) ^ ^7 37T Mm wi 3tM?T t; 

(^ ) “7TR5T TOTT7 ” f^t um ^FTT WITTO 3^7171 3Tf^l t; 

(^) " ^^ ^ tFT^ TOT ^ 3?k ^ ^ fw^T ^ 31^‘ fFT ^ TTW FIT 

^T?ft 3T^fq 3TflT^ 


424S 01/2010 


(1) 
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(^?) '^ '*{f^l c hlO c t» 4 T ll^) ^F» THN*7 R* n^TilW^'h aifkiifl ^ : 

^ ^tft ^ H^iy«iEi4, Hff t ^ tr*t ^ wiRh>k! 3i^r ^tnr i 

(^Sf) “ prefer" ^ afcrfcT,— 

(i) ^qf%3 -£ k' im, 

(ii) araRr ^kn arffewO 3j 4>4 ^i( 1 ajqRi ^ 

(m) arrerferar wr Tufgrot sm ^ yiP^a Rrefr aiw>ft*w ^ Rrffl^ nf 

3R7fk, 

(iv) tfTOT ^ RffiT^ nf 3^f«T^^-3^T $i t 

(v) P^tnl aRT TFTcR R ^T TjfMn^f^T 37 7 T^ a^fsi *ft ^ I 

(F) R ^cR aftt ^ ^ $f, ^r -qW a#r^ t* 

(^) °^rt^rRt^ ^ f^rtR^ 3 ^ -^TT-f^f^r (I) ^ (t§t) afe ws (n) ^ amfr <et <e% 

Tn^rrt arf^r^cT t aft? Pjrt£ wk t$ ^f^irt # Mwi 75 ^ ar^to aRr tfth? ^jk tr ^ 

#; 

(*) R arterCl ^4 ^'Ri # -qRr 3T -qofi nNPdtf t (^ nf^ ^ ^ tr t afsroft nr 

^?T f) ajk ?-n weriR ^ nrm-fw, «n$ afk ^f # ^ arPwfi ^1 37 

iyr?T: anfaTcr f f^ OTt' |‘ oft %r ^ 3fcT 3T V[r% f ; 

(3) “arteRt" R M*m 3 ^^-ttIwt (1) ^735 (37) ^ ap4H ^rnmf^?r3#7^rtt arfkfo 

f; 

(^) °3 cR” ii srf^^Ri Fi «F^lf> £Fi %*ft ^FRR 4* ^ 3TTSftcT ^ ^cH arfR^T t afrF^T 

^FTF4? ^fei? 3^T WiTf^F?! 77 «0| Hm WFFff ^ a?#T ^ ^iffuT 

?tT^TT; 

(^) 4f ^f?TT y^r ?i ^ #?r ^ -m^ ^t vm***; ^ri 3#^ t; 

(Tjf) im afk wnrf rth ^ ^ 

(<T) “TTRt^m ^T ,r '^RT ^ afj'^ t ! 

(2) TT^r 37k ^ ^ '7^77 f RftRTlkcT f aif^fwT F MR'Hffyd f 3^1 

arWmk’t t 


37 «UF 7-2 

arfkwfrkf 3 kr ^k 7 rrfm ^ tsrNrw, Rfrm?ti! a#r R^t tmRt 

3. 37 fMfchiR 4 )‘ aflr <+>^iR 4 l* ofr w^Rirr.—(1) ^ aif^Rt ^Nkt pHHPdRsJd n cFff^r Hi, 

ar^ :— 

(T) W$ u T3n"—Stfmti 

<*>Pi ^6 yW^ct^ 

(i) *'*><?] I (^^1-4+ 

RSZT 

(ii) ^ni(W^T) 

(iii) ^TIII (^5W^F) 

(iv) F^TIV ( : 5^7’^kl^‘) 

(v) ^ti<rl V (WP7T TTFnT^F^O 

W'*i\'b {ui : FT ftW ^ y^INHi T 1 %TT ar^T^, i%< 7 t arftTcFR) Tt, THT^T ^#7 3 IW ^T FFT 3 P 3 f«T^ ^ ^7 4 * 

^ 7 T ak arfqfFcT wff ^ 37 T? 7 R nT 3 ?R affWTlT T #RH 77 37 t^Pt ^ 77^1 I 

( 73 ) 7 T^ “ 73 ' ’— 37 TqfcT 3 WTT^ ( ^ ) 

(n ) 7FJK “ n ’'—"^13fd3 TTFT^ ('^p'4 ; ^T) 

(2) ft R'^ in in , 'fev 7? 3 w aiterR ^ ^Fmrtr ^ 77 nt m wif wi 

^ ^ ap? ^;t #t | 


1 11* 


WM"MW> 


f 
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4. ^4^(0 ,—^ fafwtf 4 yfe^ fext 5X5 5> id IR 4t, <5^, OT wt-to 57 fet fe 

^Rnr 5T fefa arj^xf ^ arfe A 3TT#3m 'fe 5t 4, tor™ aro7 57 “R” 4 «ite5F 34 P*»41 

34^3*4^1^137745^ 90 fet*4 anfefeft afexnffefe55 3* i 

5 . # 3 > 54 Tfe 4r 3ifix5>i4 34 t cbtfsrit 34 (l) 3R53T, aifa^O ^ «W3 4 PpgR 3#R>Rt #tt 

3?r ' 4»4^ i R^T ^ Tfe 4' fe^x Rifwft 3ST7fe57 fex : 

x^ -q^ t^tw^t 37 55 57 34f 553Rt 3?f 1 4t <*j45iR4f 47 7fe 4 4t a?«q$r fe53 5ife>T0 44 tt k 

(2) ftfWT 4 ^T^RT ^ t^FI, ^Tf^f^r ^ft «IKr 29 ^l^fWlf A‘^{^T Tfq; 1^*Tf ^ 

4 4^7 4 fet fefe3X #4 I 

(3) fe37 sxfqfet 3T 5743T4 34 43734 fe *4* 5fet feP<tt 57 fapfcwi fcllt 5RT '3H^«Kini W5-53 33T fel 

3ft 437 SRI faPxR^ Ft TfelT I 

(4) (i) Putfdi .—3F axP^tft 3i 3 45 it)— 

(3v) fel4 44 ^qfe 4 fel35 514 3T fefe 5?3t 3tfe t, feTS fel 4, 31 
(75) fen 3m fe 3T amt 5rTt 37 Tsftfe fe fR f^FTFfr ?3fe 4 fa<m P*>3i i, 

-&K 55 IT Ph^Pw 55 5T5 fe‘ fe : 

f^fe ^nRfet 5H 5F ^ wm i feT f^TF ^ fe felS 37 3^3 5^357 571 

^feq fel <£ sfe 3Pj43 4 afR fe 37 t 4 5f ffe 3R3 aTT3T7 4 4t 3S feft ^33 57t 5R fefe ^ 
Wfa 4^4 ifet; 

(ii) fe5r axffeTt 3T 3 t43t 4 fex 54 fe 4 afe 5fet Pi^Pw 57 axgTjRt-1 5f sfjrr -amt fefe 
3Tfef3 5ft 4feTT 43T I 

6. ^?TTOr=T 3ftr —felfer^ 3 f^rf^: fe^t fefet ^ ^ fe^<r 35fe^Rt ^n ^nfefe ^ 34 

3?R ^dH^Ps4f 3#m 5ft *TKT 17 tti'&l-'m (1) ^ 3fe=T ^ ^#T TR5TR ^ Wl-W? 57 W3n5lfn ^l, #ft I 

7. fer ^t yrnr.—fe 4 Rf^r fet ^qfe fer ^r fer fe Pi^Rw n ffe fe ^ ^ fe«nt afR 

wf ^ 3f^R< TJ] 4* felt 57 5T(fe ^ fe 5F ffe W i 57 felt 57Pt ffef R 5T75 ^tcft fet : 

5R$ fe 554 feR ^ RS5T^5 4 37T^ 55 W°I 5R4 5ft 5RT 4fe ^355 fe ^ tfe 4?H fe 5T5 55 F5T5R 5^t 

fe[T I 

8 . TTfnffe—( 1) 7TR5 < fe ,, 55 57 Rt 4 f 5 ^RT 5 ^ Rfent 5 t M 5 ?t 5 ffe^T 57 fefe f 5^55 a^feRt OT 
5^7 54 4 3T5fe> feft afer 5f ffe fefecT feT m 7T5 t5T I 

(2) R*^ “57 m fer 1 4* felt 55 57 5fe 5T^ ^4fet 5^ 54 5^t afef ^ fe 5ffen 57 ^t5T fe f5^55 
aifenrt 3J7T W 5TR 4 afer5T felt afe? ^ ffe fecTTfn fen RT 7felT I 

(3) (57) RX^ M 73 M 5'n77^ i< 5' , 744f5^fe55fe4TT57 545ft 3fefefe5f75t^T57fefel5^?T 

3lfe57t ?RT 5HT ^ anfe felt afel 5t ffe fenttcT fell 7fel; 

(73) Tr^ u 5 f, ^fe45Rfet54R^"73 ,> 4feft55 57Tfef5 57 5M^5^anf5W5IR^fe# r Tt 
fR^55 atfqfet OT #T 5IR ^ anfer ffeft afe7 ^ ffe fawiRa fen 5TT TfelT I 

(4) feftaifW7t5I5Rfet5ft5fe^a^4^OTaT755TTR^fe57n5M^T^t3T5f5^^<l'i 4«*i 
chl44TO 14^55 fefet 54 7T5 5 ai7T5T5H55 5T, ai^5 fell 557 feTT7 RiuiiRa 577 TfelT I 

9 . —( 1) 5714 atfR57lft 51 57*T5T7t 4f57 54 fel 4 4t5T 5^ Ri^Rk( 5Tf557T7t 54 TT5 4 arf^chlO 51 
5745T7t 4 3T55t 5fetSlT R5T5T555 F5 4 ^4 577 c4 t I 

(2) W5f75t^T 3fe| ^ ^!R feT^ afe5 5M^T 54 feTT7 54 afeT ^^,5^57^41; f4^57T 3lfW7t 54 7T5 
t % Wfeft, aifelTt 5T 5745T7t ^55 55 57 ^ fe ^55 fe 4 — 

(57) 4t4f5^axfeT45T5745T45457n4^fe4fe5^5TR547J5nn^5fefe44^5?5X5R^ 

ltR^4t; 

(73) fe45745T4^57Xl454R^ 4 ‘73 ,, 4R^'‘57 , fe7feX [ 5T "V 4 “Rr” 4 fen # 5F 77R 55 

57 Vj^MlcicI 577 feT 5JTQ5T ffe4 5^ TXfef 1[3TT 57 I 
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, 10, ^ TmrfcT.—(1) (qr) wti srfwft qr *4 ^ki q smt qqrarf f=p^ irteifi 

” T ^ ^ rqm * TO* TOFT <Ft faffed $ ^ 4JTO 3 ^ ^ UTT m *n ^ ^ m ; 

0®) ^RT qft 37qfa — 

(i) ^ 3#TTOt qi q^Rlft ^Ft <^TJ, #T TO; 

(ii) 5TteKt ^1 *Tt qftqtSTT ■qr #, TR? TO, 

FTrfr | 


0!) ^T-ftfwi(l)^^ 

3cH ^ TOFT ft*?) TO ^Tt TTfTPTF ^TO-tf^^^^fFFTTOtTOi 

(2) m-Wm (1) if foot ^TrT ^ *ft trot 3 TP^fJTft *n ^Ffrof faro gnf a^ i mR* 

' *" ^ *’ ^ ^ ^ 3, 3 T ^ * fmn 3 tot* ^rorf fift Tn fro ^ wn ^ ^ 

^FIT, <R7 % ^ 'H^T TJTfsrenft '-Wl^K qTTcTT f | 

^1c n<m.—^T faP^H 5? ^*11 ^ f^ ; ^VlKiifcH* <*l4qiR>qi %^ft stfmnft *TT ^tNrI ^ 3T^qRT qT ^ft 

^ ft^T TIT ^ ^ tot# tjtot to> # Vi t % wf =t tto* fros 3T3 toftfto toW *ftro # ^ 

^ tot ftr f to TnftiTOtf 5 ri su^?r ## to* *r froi tot $1 

11 . afimRrti afrr twr-ujrfi.-c 1 ) f*# arfrotf ^ # 60 t# # tjn tr ?# • 

^5 3T^, to-Mtot Rfafc m # Vi fronts m ;s # » to to 


^ TO 3^ %<^ grfrlRt ^T ^7-ftPrn ^ 3^ #nf*JrT TFf ?w ^ W % 3fq^ 

^n ^ ^ TO *H M ^ir ^ ^ ^ ^ tot w ^ 3rf*WRt ^1 ^rl ^ Ft ; 

^^-1? T ™ ^ ^ ^ 3rf ^ m ^ ***** OT ^ ^ 3n^r $ *if*m t ii =if ^ 3^ ^ 

wn^tTiroa^ 

cTR -qra ^t 37^ ^ ^ fcjpH^q ^TI I 


T^tTOf mi trt ^ arm sro ^ sn^, ^ Trf f^t ^ 1 

J, __ (3) _2* zw ^^^1 ^^I# ^#,^ a^p^jf ^^f3g^ ^ H=rf^ta 

ft; WI ^ aiftra^t ^r Wm ( 1 ) 3 srp^r 4' ;taif*js \ 

'3TW f^*+»lRV! ^Fjtrft | 


fMkTlcn^ui,— ^ U^h ^ TO^R ^ %^, 37fq^rft -qj _ 

(i) ^ ftr^ 3 ^^ ^ ^ ^ ^ ^ _p^ | ^ 3 #tt wrte ^ ^ 

3rf^rf%r ^ ^ wr i; 

(li) ^ fc«l niOta ’TC r<h+il T ira ^ <Vl -1 I^T ^ f*F! ^ 3 rfW^<n 3 n^ TO TOn t, 

3^t jirt stRr <ii(1 «j ?Vu 1 


3TOmi-3 

^T, ^<otii, hI-iRi 3^ Ufira^H ^ 3^ftl^g 

^ ^ ^ %ft ^nrort araft^ iWi ^ ^ ?ri m-m ^ ftftre ff#rf^ g(t to 1 

13 ' (i)^-ftf^(3),^-ft^(4)3^^-fgPm(5)^^ i ^if4 T ^fqp I ^ I g q[JI pff^ I 

^^ ai ^ ^ ^FFt 'ZfilZl T$ nfal wf ^ MTR ^f ^WT ^ T^TI I 

qi q^qiftqt W qsf qft^lPdd qft ^mjft I 


win mi 
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(3) (RT) ffet RR57 RT ^ciiHM 4 trot Rfe arffeR# RT RRffe 4t RTORT RT RR57 RT JW& #WH 4 w4 

fitjrcw 4t RTTfe 4 fe4 4 TO WTT 4 44; 

(^) fe ^R?T RRST RT #RR 4 TPTTR 4RT atfe 4 4 RT afeRT W=rf?T arfspfet RT fefe # 3RR?t 
HiwRqi ^qdT RR5T RT fefMH 4 ^Mdl 4 4fe 4 3R4t WTT R?t Rfet; 

(*0 fe 4 RT atfRRi fen atfRRRTt RT RRffe 44 T^Rff RR5T RT pfe 4 fe 4t 7TTO arfe pfe f, 
RRTftRfe fefiff RR^T RT #!¥T 4 RRRft few 4 fe4 4 aTRRlfe 44 I 

(4) TfnST atfR<*Kl R% <tRpn 4’ 'jcjqaT 4 r arffeRff RT ct^l^l/T Rit h<*m< fewt 4 ffe RRMAI, 3nf$TR7 MIMd 

f^TTO f fefe RTO, R$ Rfel 2/17/79-3TR3TTT^t, RKfe 29 arfe, 1980 R% £TR api fed fen RRT t £TR 

T rfenfer ^lOffe ^rrto 4t rp RKfe r4 4rt 4t 4 rt 4 4, ^rr wk wn r 4 *n tt 44 % fet RcRRfer 4 r arffeRTt 3 %/rt 
^TTRRT RR fe nrqoidl-i fet ffelTO 7TR37 arfRcbiffe 4 Riffe #H: 

^ tK«hi(l RR 4. 11-3/90 STRSTTT^t, RTTO 22 Rifet, 1991 4 cRRRp ^ RRTffeTFT ffet rw rt felHH 4 
'STfeFlfef RT feRlffe 4t TOR ^WT ‘3^ R«R TOR fe 44 I 

(5) fe?t 4 r 4 4t*t fe? afeRRffe RT feRfffe 4t TOR fe^dl ffet RR^7 RT 4rRR 4 TO4 <£ WT 

^fe 3?rafe ^ ^ RRT WTT 4* 

Rft ^Tf^lO RT ^4-qKl ^ agrafe RTTO 1 ! RT aTRfe wf ^ 3T«fa R?ff ^ -g^R anwfeT 
ar^qfet ^ w TOR^tem fe?T^ 3Rt cnrhsr ^T tot ^r fen t fe an^fW ^rt wrt afe' ^ ^r^<»i 4*f^r arRfe 
wf ^ ffe differ afe’ ^rf fen nWf i 

14. ulnln.—R*ft xl-ira^i fe ^ ^r =p>f wfet aik ^ arfeFRf rt ^Rferf feft ^ rt 4f fe#fe 
arfent ^ fen fe fen: 

3rfeTffef rt fefeff ^ feifn arMfe to 2 9 ^ fe fe‘ 4 fek rto ot W( rr ffef ^ 

arfeR 4f fet i 

is. wrrafef.—arf^^kl rt fefet # ferl 3^ 'w^ rt femn r t^hnh nr t fen ffet "^31 
^ fe ^ 5R wk wtrft i ffet 4t wt wife nn fef fer 1 


3RZTTR-4 

aiTORn', 3 ?^trrt aftr 3nfer 

16. ffeff arflrfet 3 ^ ch4^i(l ^rt^>t feRrrr.—arf^^Kl rt <^4-^10 arf^mnft m ^ 4 -ci i (l 

fei fe fe ^ feron tr fei, w m fe mz\ R afh: fe rir r? fe ^ 3fe fefe 4 fe fen 4f fe ^rfe ri 
fefef ^ OT RRR-RRn rt fe ffe fe fe fefe arferfe, ar^t^n rt fefen ^ arfer torr fer t 1 

17 . ffef arfafet ^ fesi.—nfer aifeitf fe nferf rtt ffen fen fe ^4t nnfe fen nff fe ^ -gfe- 

fe RTRFR fe RR ?F#Wf R7T ^fnffeT fe Rff RRR RTf fe^TT 4 3RR7RRT 4f fife fefn fe Rffe RT TTRfT, RRlfe fe 
^RRR W Rife RTl RTORT, Rfen TOTT, RRnfe fe fefegf RR RRTRR fe fe’ 4fe TOR fe fe 3RR ffe Rt ^ 

rrtrr 4 4fen nf, 4f 11 

18. fefem fe 3nfef rjt Rim rr 4 rr RTffe.—nfer arfeRf rt fefe ^r fen4 [ rr rt^tr fet ri 
" gfnffe fen fe 4f fe ^tfe rt fefef 4 ot rrr-wt tr fe fe arfefi' fe fwff rr rtcB, at^RT^H afk aw fen 
4f fefefe fefe arfeifwi, afem rt fefen 4 afer Rn torr fer t i 

19. Rfeffer RRTTT 713% R% RTKTrTT.—Rcfe atfel4 RT Rfefe 4 rt 4 RTfe fe 4fef Rtf RTRR fe 
fefenr RRTR TfeT rrt RfefR nfer r% ffet wnfet Rtf r?r^t rt arro^r ?^r 4 rt nt rrrt 4 ffet ttto rr rt fe 4 
fe^lRej'q, Rrt RR73 r 4 fell RTR RRT f4 4tf fefe RT afenffe RTrRRRR RRT RTfe ffet anfe 4 anjRWT 4 R 4 RT ffet 
^4^ arf?iRR4 rrt afe Rnfsft 4 fnfer 4 feffe ^r 4 fer rr% rr ar^r r fen 4 aftr atRTjRt 2 4 RRifenfe^ rTrrtrtrt 
r4rt i 

20. 4fe 4 feff 4t 4)-in Rfe 4t WRRT.—TORT afeRR4 RT Rfefe 4 rT 4 fenfe afk f R G g i fefi 4 rt Rfef 
w m %4 4 fen 4t fen rh% rr arf^Rnm to r4rt fe trrtr 4 afeRRffef, 4 ttr^rr fe TnfeRnan 4 fet 
4°RRFR fe ^TTO 4 VlldlHcil TTRT WRRFTfefo Rife I 

21. fe, \f&U\ ^Rrf% 4t aiffeTR.—(1) fe atfRRR4 RT fefet, 7T8JR RTfefet 4 ^4 4fe 4 ffe ffet 
■^TRTRRRR RT f44t apR anRfRRT RRR7R 4 TIRTRR RT RRRR 4 atRRT RRR RR ^ PR 4 RT TOR: RT 4'RlrH RT TO fef TOT I 
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( 2 ) q^qrftottqrqtoi^wtqrtoift^^^^toqiTO^qrisff'^qRitiq'cfarfMFr^fqqiq, 

tiMHiere qr toft srrato qt qft^ qtof qqr qr qft^ awr <wto, ‘hi'M'h qr qjqqr qft toe> qqftt Stott ft to* q^ ft 
sntft I ato qm ft qt stqrq qr qftS st^t qtq ft u+iRra q?T q^tto i 

O) qft^ aitonft qt qtotft toft qtraqftq qto qn qft$ spq qt ftW^ qt qftft toto qtff qtfttt qt wt 

qifqqqft qft ’jft at^qfit ft tot fftftt qtraqftq «ihJI qq qqttqtq qtft qA'ii qt qtft qtttot i 

( 4 ) q^ srfqqnt qi qqfqrft, wt tntoqft ft ift q^ ft to, qft$ ^ttiq; qt qftS wt ^ wttft toqq q? 

toqr t qi q#f, qqnto qftqr qi q>wn : 

qftl qft ftttt tow qr sttotq qr tottf ft ’jpftt: •wiftftqq, 4 .dicH+, ft^tito, Stator, toqjftqr, Sto> qr 
mmto ftt S ft to; qqjft qft atto ’ftTftW i 

22. wfqchifi qr 4 ii!t4h 1 fftfrqq ft qijr qt tRitwr qt qiftqrirqt mn«« ft «•*>''■' ft qrq qqr tor. qS{ 
srfqrot qi totot fqwft qisft tonq^nq, fftto qr <wqto qft q? Sato ft qi «^nPt+ wt nttotrft qft ft to, 

wto, qrqqr qr to qft qto: 

qtj qfq q^ ^qqq^ qr qr^Nt^ ^ ^ to q^ qrqrf^ qi ijf qffq qr iq^ft qrf?t<qqr q^ntqqr,-iffqqr qi 

qnqjfq ftto, qrto qr qm i to qqjftr qq qrft qtrt qqiqtqr toft TOft tor qtorf ft qrft ^rqqrq qft to t ft ato 

FTcTT ^ t 


*ttc; i 


fWlcM*JT .—^ fafwr ^ ^ ^ — 

(i) srtend r +4^i0 AfK ~zw£ ^ ^ °^ihk r ^ srfwun ^ *41*11 

srf^FT 7 ! ^1 ^TT #1 4' WTT %3U t 1t4t t ^TT; 


( 2 ) 

(3) 


-gftm arf^FT 7 ! *41 ¥H 3rf4*<ui '^I nRqit ^ f*Tft W&Q T ^(Ph^I^PI ^fT ^t 4> WFTRTl ~A ^TTT^R 

^ m vn -q ^ w^n ^rm t ^ 4n w> ^nt; 

srfqcFRt R *4^ 'f f l ^ ^ 4^ft ^ I^T, ^ Msi T r^41 ^ ^ r^4) 3T^T 

1956 ( 1956 TT 1) ^ 

f q\ c<iruiM+ y4m ^ f^TR fefl w^irt ^ w=fo 4 w\ ^ ^ti : 

^ ^ 3^feTft WFTTt #wt 37Wm, 1912 ( 1912 ^T 2) ^T <T^P1 ^ 

f^ft q^\(\ q\q \$ £\^1 m*>\(\ 1860 (I860 ^T 21) ^cPWl 

^tT =4^ ^TT#1 ^ ^ITf^ ^T ^ ^ <^^1^1, *3^1 ^ ^1R 


^rrn ^ Tr^ni; 

(4) ^Tlf 3rfy<4i|(l ^ cfci^lO fFTTl Pi«=HI'M ^ 14v4l yi5^(i °Hr«Kf "4 T18JCf Ulf^lft ^ 4^<l ^ fFH ^4; ^RT 
tor tjtt ^Ff ^ ^ T 1^R ^ ^TT 1 

23. ai^ch rfl ^r ch4^iO tor srpfrf ^ ^et % a^ff^rfT ^rr ^r ^rfwfw 4 fa#* ^ ^rr.— 

(1) ^ 3ifwft q\ ch4^ ift ~$m Tnf^frt ^ ^TFfa wz fwr^ fm sm ^ 3^qfwi #tt, ^ 41^k1 

^ ^ Pc{[4irfl | ^ (<*>41 'if^CcT r^f+cMt^ yHl u lM^ f^Ti f^TT ^Vli I 

(2) ^ ^TT *4^4 , # ^ f^lT ^TT ^ Wl T TIHIT t ^Tt ^ 

^ ^ f^r f^Tt ^cR 3^ ^1 W<1 ^r4 ^TT ^fl alrr ^4 Ai^imurHcr, wtT 

^fl ^yrf^Kt "FT FT^rji . 

R5 iTf^TTl ^ ^ TRP7H ^ ^11 f^ ^4wft R +4x||0 ST^frFT ^4 T^TT R ^ ^ ^iftf^fcT^ 

^ arah «n # ^ fwnn ^ ^mx 4t ^r arfro ^tt ci ?n f4^T ^n f¥ ^4t ^ 

^7t IW OT tafiMpHO #Tt I 

24. T^R^3T^«R.—^ 


T^TT,— 

(1) ^ w 34 w 4 /?tim^t ^ 4‘, wim; ^r -r^hr^; 

(2) 3TR ^TFT 4, TTP1T 3lf^FFl4/t^ ^TT 3lfi4<hl0 I 


>HH> qM 


»i 


[W] ID—4] 
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25. (1) ^ 

RT feflqKK RT 3RptT R5T R^RT RT 3R^ PiIh3 «*i4«i fa*4t 3PR °mPw ^ lf?F ^ RT **** 

rt +4*r) r 4 +4^i(! 4 '&mi *4taR Rtff r4»ti i 


( 2 ) ^\i *Pw4 rt rrN4 ,— 

(R») R^T R4 44 RT 44 RT 4fRT RR%, RT 

(Tg) 1 

yngt^ p n _^t ftm <£ ^pfrsm ^ fere; ^ rerqgt ?frn ^rt qffem arfqpm, 1961 (1961 W28) *f twa^ M 

t 1 _ 

26. rerc;, fore frerfe 3 ^ainfr.—^ aforefo rer *4 *ii() fe reflreron^ *3*, forc, ^ TOT 

R>t R>1 * 15 ) e t4 < lJ * 

rrj ^r f¥wr 4 r4 r4^ rm t^ft srfroRt rt cf»4^i<t r4 3pt 4 f44t f4f4 r 4 4*4 4t% 4 R^ ^\ R* ^^*i) ^ 
faPwR rr 4 4 3rf4RR rr4 rt# rfT rr# wqrft i 

f^r rr4 # r^rt# wm wi 1 

27. ^RT? RT 'smr 44 RT f^f% RT 144 rR— 


( 1 ) w\i stIrr# rt *4^i4 sn# ^rfwTcf strctt 4— 

(i) 3TR% ^gR 4 f44t R*(TR # RT fa# 4faC RT fa# RT fa# STR^TR 3#=H># RT <*>4^41 

■qy oqfaRT, 6^|faT ^ f R7T #TR, R#, R## RT RRTT RT^ R^ Pi j iPh<i # RT R # # 4^ 4 

^RgR^P*# *k*r#3rr 

44 RT ^fTT 44 r4 3T^T r# r4rt; 

(ii) fan fa# fafa # fa# TSIR?, 4*R RT Rfa# R* <*R RT ta ffa^ # R5R R# # R?TT 4’ RT 

rtf# ^FR R4 Tjr 

(ill) fa# 4 f mn ^ ^ ^T WTcT 3 tHT; 

(iv) % ^ f^rt w^7 am! Wt ^n 4f *h ^tr ^n Wrr-^, mzrft 

uf4^4 ^ rt to? 4f ^ ^ ^Pwrct ; ^fk 

(v) f^Rft ^RT oqfqq ?? 4 miTTWT^ff W 1 4 Wt 4^1 ^TT 'R^R Tnf^T^ ^4 3 pprf 4 

^ fR^TR ^Tf4 ^ 3^T ^PW ^4 4?Fn 8RT?n 4' $44^ ^ %R ^<K <Mil : 


TR^ ^ 3Tfw4 ^ t^RTt ^R ^ f4fW 

3TWFTT ^T 4 R^TT RT R^t^R ^R WTT ^T R^W^ f4R4 ^Tmt 4 Sm WT y^nRici 7R R3RTT Rl 

3Rr4 f¥4t eh4^l<1 ^r ^ 3to 4 7TOT : 

RRJ w 3?R%^ 3$mm RT +4^IKl f^RTt R^Rt 3TRRT RTRl^t f^RT^T M ^KFT 

R^^1%RtW^TR^RM^f3RT^^R^44 

4 R^n i 

(2) 3#R?Rt '®TT ^cNkt f4^Tcn 3TT«nfR^ ^t u IU4<1dl 4 ^4 ^ f^TR 3Rl4 Pi^ hi^ 4 OT «h^n I 

(3) ^rrf 3rf4^Rt ^t ^rNt 4 ^hr<t t wr iJifwR ^n 30 ^r sfk 31 ,f 4 ^T m^t fW 4 ^fr 

^RTrafRT f^Rnt ^TT 1 

fMVfi<fr<u i,—fR ^-r^H^M ^ y'MM'i ^ fcTR Pb4i 3Tf4«M0 RI 't»4’ c n(l ^4 ^t u l 4 si’ll RRfTT * 

(i) ^qf4 ^R4il "^T ^lPTc^ ■# "^4 4 <5R4?t W RTR ^ felQ. RR^FT 4dH 4 3Tf^ ^ 3FRR #4; 

(U) ^ ♦ 1^ 1(ftw!C »ri%'s^F?pm ^Eil ^ 3^lr snftwpf-^Ri’srair'^ «iPT^r 

Rsrim 3Tq4^^RftRRT^^43RR74t ^4l^^^4^4kR^4lRrf^#lT I 

(4) ^ 3TfR^m Rf ^4 ^ t 4 ^r Mwt ^ 3?#T f4»qT iw4 4m t rt 4t ten4t 44 4 3 trw wm t 

RT t4R4 RRR ^ 44 r 3Rt 4 ^{4f RRTRT ^r4 4 3RRt 4 4 RT f^RTT f^Tf^RTT ^TFTTeTR ^ RT^T 1 ! ^ f^lR 3Tl4^ 4FRT 

^ ^ fcf^ ^TRt sl J ll I 
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28. qr 3^rTjRqqR^rfrraf—(i) srfqqqft sfrt rf# Pi^Pw rt arc# aripqWf 3^qifq?#' 

f^-lfclHacl qft qTR(T fqkiRcqi* ^ ipr TTSp faeRuf) ^RT— 

(^0 ^ rrt 3 r<£ rtr "4 rt <j*i®h ^ ferqt r<*m ^ rtr "4 r^tri qqfq ^ ^r^ fq<iRd rt ^ i fM^i^fH rt 

"sr^ srt 3rf% qr q? qr «nw $; 

(T0) '3R^OTfRRRWT¥qTRRH^^RqfR?qT#TqT3rf%qT^R^|^ Slf^T ^R, fosfqT afft R^faR^aRFfa 

qRT Rt t; 

Or) STR Pq*iwi 4f RT RRFT qq ^ *qift<qiq'N RT atf% RT ^R^t 5RT RlfRT 3RR qfqq qqf%; ajh; 

(q) : 

f^qft ^?ir ^sit f^rsmf ^ 3 tr»? ^ ^Fft ^t ^T 'qi^ ^ ^ ^ 

<TRte 3 #T RTR ^ Rt<TT fRq<U| ^RT I 

(2) ^F arfaqntf Rc^TR^ 31 RT^ Rit 3qq q4 ^ 30 ^ ^ ^ ^ ^ | 

(3) r^ ^Rh^kI w? qrfqR>rctRt^^faRTR r^jtrrrrr, fqqTq ,mrt sfrrtrt< rt sqpt rtr^rt 

3RT^ R^gR R> f3>Rt STTfiffi WR ^ RTR ^ R?t£ *RTRT RqfrT ^ 3Tf% RT 'HRRTT fWH Rff RT^RT : 

R^J ^Wrft 5RT ^ WT Rlfa^t RTT T£* 3T^TfcT #ft F^t — 

(R>) STfSTORl Rt RTR R^R oqqpK RTct %Rt Rf^T ^ RTR %TT RTtf R^TRFR fqjRT IflRTT T?; RT 
(^0 3RRRT fR>Rt fRRfRR RT T^TTf^lkl *RRFnt 5TCT %TT fRTRT RTIRT f I 

(4) RcRcF a#RIRt, RI^^I#T RT 3R^ OT RTR W RT 3T^ R^R ^ f%Rt anfRR TO ^ rtr 4‘ ^rfer 

^ ^ wtfm 3 ic^ wn ^ fwti, -q^ %ft r#t qq ^ 25,000 t. r Mtor) qri qstnr: 

qf^ %n ’RKjq^R — 

(^>) 3Tf^TTt ^ mq, TTRHftq ^rq- ^ ijvfi -qrH fefl ^Rw ^ Riq f^-qi ofRTT ^ 

C@) ferti r^Pnci ^t yRiPMci Ttfo Rt ^ rt?2r ^ 3rrt fqrqT t, ?ft Tm Mwrd ^ R^rt ^fmu<\ 

^ft 1 

(5) ^IIhI •R-fqPlHH ^ toft w ^ Ft^ ^ft, wr qrf^TOl, RTOTCq qr fq#T aq^I ^RT f^T# qt W? RT, 

f^rt 37fwtt qr ^ ^ 371^1 ^f qqjfqpfe 3Rfq ^ ^ ^ 3TR ^ «nfRT *n 3^m qT ^ 

f^RTt ^TTr^RT RFR ^ qiR qf[ ^Rt qi FJT^R WhPti ^ pq^qa 3^ qt fqq<'j|^ ^ 3q^?T q fqfqf^; f^qi ^tt i cpt ^rq^n 

qR ^4h J ll 3fR qfq Ifqr OT ^TW ^ ^jqt f Ft fqq^l R ^ RRR qr RcT qt qftqfer PjIH^ ^RI T^Frt 3 ^^ 

qft qt I 

29. fqqiF wft 

(1) (i) ^ti stP^^kI qr ^4qi0 fq^ft oqpcw ^ P*^ct>i qfq qr qrft ^ftfqq i, fqqiF qrfqqiF Rfqqi 
i?l qrtnT 1 

(ii) q^ qi 3 ^ qfq qr m3\ q?=ft ^ ^fqq ^t f^rm Rfqq ^ fqqrF q^f qRqi 

qr tqqiF q>t fifq^i rf! q^qr : 
qq q^q qTfqqrm, qfq ^mn q? qqjqR ^ wm i 1%~ 

(^) ^qr fqqTF qr qnrqr^ a^ftr IqqiF ^ 3Rq qrt fqfq ^ ^>#r 3r^q t ; ^ 

(^) ^qr^^f^3Rq 3TTqTTt^qF^ ^qqTRl qTqqfqqt qrt (i) qn^F (ii) $ qqifqfqf^e%Fft ^ 

fqqie qr^ qr fqqiF qn qfqqr qqq q ^ q^qj 1 

(2) 4^ ^RT qfqqqft qiqrqqRI, P*i<h 4 qRcftq Vl^lqai oqfq<y q fq ^\%qt '^P<W Rfqqr? 1%qT t qT fqqiFqRrTT 
t, 'IfqT q^ fq q«T qft ^PTI ^HT I 

30 . qm qr 3 Tnmf^q> aqrta ^ 3 rrqTT trr fttt arf^ut qr ^ 4 ^h 1 q?t fq qwid ,—( 1 ) fqjqt # afqqn^ 

qr qqfqift qft, fq4 THWI q^q f^Rt f¥q qrt qfoqr ^ ST^qqiT 4' ^ %r qi f^qt STFRlfTO 3TRfq ^ 3qqR RT fqqRTR 

qi fqq^ fqrqr wft t, qfF qfqrot ot ^rt Ir^t fqqr qqi ft rfp qqTftqlq. Tqqft f^Rwr 3^hyqT fro? qqq qft qqte 

^ ^Klta tToF RT ^RT 3Rfq ^ ^1<H ^ft R^TR RTf^ipl fi<^i Pi<^T«na qf Pld4HPTlq qqqi R| q‘C I TT : 

RT5 RR 3rqfq qff RTqq fqqq> iRTR RRT RR^T R11, ^4 fqfRqR 46 4‘ qqi qtqq fRqfF RrTT R^tT fqrqr 

RnRTT 1 


»! 


DIMW 
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(2) H-flfWT ( 1) ^ 3T4fl f^ft 3rf€T+T4 IT 1 t4it 4 iff 1%1T T RT Ilf WI 3RWT 111 4k TO IT WRT3R IT 

fkr 4t itTO iff MRR^rd^T it arpm 44 ft fafayn irr 4 tw+t f+ir uto 1% 44T 3refe ift wn iff 
3nf?} i> ^FR 4 iff ^iiy, IT *9<4I iff 3nf4 i> 1F1 4 : 

i4j -^jf 4n sfk *4f i4f sfj^R #f iff 44 ufurRf it <*>4^k1 i4— 

(1) ^ ^ ^hn ’qT TW?n WT t; 

(ii) i4f a^njqY 4 <0^+1 +r f^n wi t it w? ^mtcTR ot i4 Pt4i 4 i*4 n "sto P4m +f arw 

*r 4 +f 4 if wt nfan4 in if toih +7 4it i f+ i4 44 snifif 3 hrt 

1%H+ H^uimf^^-q H1R fl4l f+lT HT IT I 

f^TR +KH T1 4*1 uflcn t IT 44 3T111 H fTOfll HfllT 1T1T t fafr4 1$J1 llflin4 l4 TFT 4 HIT 

3r%tttctt ^W^er i it 4+ ^ f+4t +w+m 4 TraPm 4 it 4+ 4 stPtotcT it +4n<l sri <**!+ 

^?W + fl4fl ^ #? 4’f, fTT 1T1<T 13T1 THf^T^Kt iff TFT fl71F717 flTt 44 3Tlw4 IT +4lltf IT 
3TTl<?*liT 5 V il; 

( 73 ) 44f M<^Pc1 IT 3RT TTTf^T Hlf MM 1T1 4 IT f4s4fl IfTTR W4 iff cfltW 4 arfllflcT +f ^1 TOlt 
sfk 44 sfftnfan n fifwT 39 i4 ^ in wi^H ffif 1 

(4) IffT fl>4f 3TfH>l4 IT l?4n4 l4 ^q-fqPlHH (3) ^ 4 S^O f^TT w fsk <5T=qo^ -qiHKI^ ?RT 

44f^r ^ f^^mi 13ik ^rteirt 'ri ^^id q=rt f^n ^rmi t 4 ^t 4 ^wr 

f^TT 'Jilt'll I 

(5) f^\ 3rfwfr "rt ^4^i<1 ^^jet 4 ^feT t ^n ^ ^rw ^r^qf^r ^ 

■RT STTCRlf^ 3 Tt4r ^ 3Trarc 'RT ^4 PK4riK ‘RT drHHq 3 ^tT %4t f4f4 "4 3i^^| 4 34 Pi'^?A ^ 

■^f fsrf^PT 23 ^ **fr eTFI^ 3^T ^ t^RTR ^ 'SPTt^FT ^ f^TQ; ^FT ^f^TTt ^4, ^«RTpf«TfcT, ^ f^RT 

4t a^ qf fe RT WIT ^TT MW 4 4 MRR^Pd^T 4 3T4t=T 4 3T^fi 4 4H<m -aT^RsRcf T?3T 'RPTT WRJTT I 

31. <m4H 4 4* ^TFT ^4 34t RfflhiR ?Tf% 4» 3rf44v.— -^t$ 3lfswi4 “RT ^4^t<l O'JilTd ■rt f^4t <M^rach 

4 *TFT ^fF 4 t 1T 7 TT t4^4l pH+1’4, H J KMlPd+l, fe^T mP<R^^ 4^ 'RI P^41 3FT ^Il4h PWjFT ^ ’^T^FI "4 4* 

PH4^H 3Ff d4 J| i I 

32. g>f^ 4n4F, f^TTHf 3TTf4 4f vfa f m ^ fc^ yf44«i.—( 1 ) ^ 3tf4+r4 4t 344^4+ 
344fWT, 1947 ^ ^JRprFfn +4+K HFf t — 

(^) ^ ^vcf^Tf^ft* ^rt 3rf%Tf4^R ^4 3T^FtcT ^4 ^tt iwt ^t ^Nf ^ 

nft sqin* tt t rq«n43?rF^ it^ niff^ir#nr 3 t«m ^rt^itfrrrt 4 

1ft fWl U 1ft ^T I 

(i3) 3nif 4ii wf it +"f+4f 3Ri +4+0 +f 4 ^t 7T3?4 %4f itr 4 + 4i^r4, f4r4t m^k +4 

+T 3TT9T1 4rn H 3^1+| f+4f 3T+R 4 ^4HT Iff +4n IT 3H+ 4l4 4 f+4f ff4+, ST^flcT 

IT 3lfw TOfl 4 ’RFT Iff 4n I 

(2) f+4f 44 +4+4 444 4,4f 44 4f it if ’tt: +i4 c i^h +)Tctt ^ 4l +4 +k +r 4^ it if 'Rff "if f4Pm 

4r 3^1 7TRT !+■ eTT^ffll ^q 1+" 4^1 +4^l(1 44 3RR< 4f IT "RR IT IRfafl +TfT t t 

(3) it43t 4 f+4f 4^ 4 tr rr iff #ttrt ^rt #rt 4*m4 ^ Pst>^t^^TR to u^m 3 ^ 

diW^d i, tf?r ^f f444f if4t ^ trt 4#j 4 444f, #+■ ^i^t, irifTfi, 3117^1 Iff ^ 'Rfff^r i i 

33. w^r 4 ^.—(i) 3 tRt+k 1 in «h 4 ^i 0 , yiP^+id ^ ^ 3 i^ 4 K'i "4 f 4 im, Pt> 4 f ^Pw, ^t 4 fn n 

■grf«T+r4 stct 4-niPdd f+4t ir ^ to 4 wi iff* 4 it i 

( 2 ) m ^ sr^qffi fq-f4fifi (l) ^ arefi f^n w t w 344fn4 w it4it 4 4?n 4^ wr irt 

^H+K IT 7FR W+K 3TSHT 4+ iff iffl IT f+4f +4lTf iff 3TT#HT Iff +4ll I 

34 . 3Tf4m4 m +4 tmi4 4* 1TWTT14 m4i^—(i) i4$ 3rf4+Rf IT +4 ^t4, wt 3nfnn4 +t tj4 4^4 ^ 
fwr, Ijf^ 1T1T4 it f4ir| 3tf4ifi mw iff i4nr it in? wn *4t+rc iff -+4 tt 3i«tit 3n4 ^ 1 4 ^ fir4f it^ a44ii4 
u +4^ i 0 ^ trutti 4 srpfrfai f^4f ttri it ritk 4 «tft iff 4 it: 

■q^ TR-fclpHRM iff +ff Iff fi^Rlfea iff rTT^lff ff^f— 


4248 GI/10—2 
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0 ) ^^ ^D^TPT ^3T^T 3Tf%T^TfI ^TT ^ ^ tr; 

^ TSErf^r ^ f^; *4* ^Nt ^7t ^RT15^ t, ^irr^ ^ afh: ar^r^TftaFr 

^>T 4f f%£ TTcTO TRt4F; 44 

(ii) 3tf%rM3T7Fr44%%4mOT%tf%RRTW 

( 2 ) %) 4$ 4%i(l *n f44t 4 %t 4 3T %% -qr *n 4 4 rt aram$t ?4 4 t*s# Rt Wf 

■sici^^ % f44 f%$ w*m mm 4f4R%44f4!; -&$$$ trr 4 ** 

W ^nf^rrtt, f^ft ^ f^ft ^sr ^Nrrft ^ftr t^rt 

^T 1 % % 4 3tf%T4 RT +4^l(l 4 f%$ 7%R 4 fdR 4 4 u$U | % ^TT I 

35 t ^ arfWO trt ^4 ^k1, % 4R7t4 4rt 4 44# Iwn 4 3 % f#f <4 qq# 

f^fl Rft^ 3fff%Kt RT 4^ 7j4f% RT 3TR 3T?4 TJRTR %f Sd^l^ll RT 'Sd3p ^T TRW % 4711 1 

36 ‘ ^TH TUf^Rt ^ if^Ct ^ ^ ^ 3T^RW 

W Tf^re^f ^TT Tn^rf ^ ^ ^tt 3t^t Tf^^rf ^ I^t iY'm ^ ^ ^ f^Ttr -Rm ^F ^ttt ^it ^ R^nr 

% 47TT RT 3WWT Rr4 RR 4 W^S % 4*11 I 

37. RR3> 77Wf44 ^PJT ^3%4 t,— 4$ 3lf%T4 RT ^4 ^k1 ,— 

(^> ^ ^ ^ *1% 4^w#4 4, 3 %% rt 3rt iqM 4 44# Tram irp f44t 

Mr 37T 7RR7 4*11; 

( 73 ) 3 r 4 4 4 4n f4n we 4f, 3^444# 3TRR4%4frm4%74r4^^ 

4m^mqr4 4##f4f4ft47 m <r% <ao4 4f%m444%, 3fh#M3TR*#45w 
f44 RSFR 4 ^SWR R #; 

(r) f44 74#% wr rt 14wt we 44,4444, 3tr mfW 4 rt#t 4 fro 4m; 

W WE7TT 4 Its# 4 f4r| R#rf% TRR W #f #71 | 

FMMRT. #1 M4w 4 4t#f 4 1% "74#% TSTFl” 4 4ftj t#T T^TH '3T #47T 3tf4# ^ Tjf# TSf^TcfT 4, ^4 

#R rt #r4 '3 trrt tt% tr 4 i Ri 4?r 4 3731 # 4 ^rmt ^ i 

38.4k 34^.—4^ 44*4 ^t ^rM4 ^t#st^ w 4$ 4*tt ^r4 4f 4m 4 f44 M 4 4 r otMt 4 4fe 

4 3n?n 4 i 


^ s44f 4 fdR “4N r4tt° 4 4p 4 Trm ^r 4 *m 3 rr^t tr 4 f4#rf7§m 
37w#r 4f4r "sr 4 RRm 41— 

W tih1R<+i W7f 4 t WFT; 

(73) 4H w 4 4t RT 3T54R; 

(R) 4H <Tna 37^1 #mi’; 

(^7) 4^ ^ii?<rfld Tn(5r4 Roiii; 31 


(t ) 3RRj4fa Tn4fM, 4f7i?r rt 4t:-4%3> 4r ti4?t ^t 3tp ?<^i i 

_. , 3 9 - . ?nft?raf.-W WMFq ^ ^TWt 'R Ufil^t TO^^rafiHI^TT^ ^ *i^Rt irt r, ftfirnA- 

w ^toi?^ 3^n, 3K«tu^n r-in»Htii trRiw t-qi #^^^^^^fltwr^^ ,, r . i 

VHW^t.frtWfcfT 


1, 3#rji4 : 

(3t) 44M4M : 

(i) 44% 3RRT; 

(u) 4% trr 4 f% 4 r#j f4«nf4r tot rt 4sFfi; 
(iii) %f#%RT; 


^p4 4 3r4 4 rr 4 4r ?i% t; 

4r4 ttrr 4 f4n 44 4 34% 4 3 t4r 4 f4^ wr #wn 4 14 hck trr ct^ wptt i 


l»H*l'*l>P : 


[m m~-w^ 4 ] 
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(l®|) "5^ VtlPfd# : 

(i) Wm 39 #37-PqPiqn (i) (5?) 5ft55 (v)# 55i #f #n5 p5># fafaffe 315 P 5 

# fm Wl %1HM # FT 5# # S?ft WWf #fc?T f7Hd< 75m 751 51# f# 55T 3lfa51# ## 51# 
#t 3?5f5 # ^?#7 4ai«ifi&«fl a'MiPSjfl 5#T1 5! 7# #T 55T ## 37#* 5ft UHlftd 5* 51# 57 37# 
#Pf #t 51# #%# 5# ^##T 57# 57 7715 #7 51 7# FFTT; 

(ii) fdHcK t# 5T 77 #f 51#; 

(iii) 7^5Pf^5lP^Ptl; 

(iv) #51 # 33151 W 71 #j 5T# f##3R # f7#7T 7# ##; 

(v) 7<^JPfl 7ft PHd; 51# PWl'JId # %TT P-Kffdl ## l 
^rotarm —57 Wm # ttM* # fsn*, f # 7 PdP<ad 5#’?nf# #t 5#3 # 7 # 377 #, 3i#7 :— 

(i) f## #557# 5$, 35 75 5ft ##*f #f#TCFJ77, # 377 5177 f#51 t, f55T#5 51 5#$TT 3## 51# 

# 355ft 3T7Wd! # Wl 37#t -qi #J5? #T7#£ 5lt #571; 

(ii) 53ffi#5 57 51# #1 3^7^5551 # 3557 5^ 3lfa51# # 775 ^WPT #' 375ft 53Tcl#5 5T ^dH^Ps# 5# 

#5171; 

(iii) f## #551# 57 "37 37*77 #5 55 # f^ 75T7P77 51#577 7 #71 5T 3#7f# 7 5177, faT# #5? 3F f#57 

577 513 # 7#5T f#§ 37# fpR 37# 717# 7T f357 57# # 775Tr[ 5F 35J5357 7T5T 77711; 

(W) ###! # f#5 7^75 3#$5 # 37 7 ## 51 3^|iufd5 57#51%5f # #57 7# ## 577# # f#5 f## 
3Tf551# 5ft ylwftl 5# #q>ll 51 7##7 577T; 

(v) 3«5c7 #3 5T 5* 5* 77T7T57 f## #551(1 57 ^7 3757 7T % 7# f55R7 ^ 7T5T^ 5T TF# 375T7 5 

3T75^ 7VTT#75? 375Rf 5C ^ ^5 5T 77 ^ %7 ^ "5757 55T, PHHd< ^ 51 77 7T 7f75cf7; 

(vi) TfNtJfell 5ft 3T5f5 ^ 5T 3T7 l5#t 3P5 ^5 51 77 ^ %7 tMI^T 7T f7^57 t5#t #577Tt 57, 
■375ft PdfjP5d ^ f7557t, 51 f755f 3755T %ft 7fT5#T 57 7TTf75 5 vT 7 5# 377#' ^ 3T^5R ^ 7^ 51 77 7T 
yfdqci-i; 

(vii) yPdPd^Pfd 7T f5=RTt #557ft 57 iJeT #1 Tfippfa; 

( viii) f5v7t 3lP557Tt 5?t, — 

(5T) #571 5T 557R ^ 3f#7 7 3P551 3^515t tf555 ^ fd^4d 37 375f5 5ft 77lf# 7T, fTp# f#T 3^ 

f5^55 %5T 551 51 37^ ^ 375ft Pd^Pkl ^ f5557t‘ ^ 31^77; 

(^5) f57?t #571 51 577 % 3## f7#55, ^7t #571 51 577 ^ f5555f 5^ 3^77; 

(5) W5t # 571 5^ 77 tJ, 751 TTlfTl: 

7(g 39 5> 37-f5fd5H ( 1) ^ 755 (5T) 5ft 77 (i)7 77 (v)7 55lf##^#^ 7lf#51777 7lf557ft 

SKI 55 cl5) tP^kThh 5# 5>t" 55 557 3^f5«hlO 5l| fciPaci ^ f5Rf#^5 ^J551 55t ^ 7t 515)' ■— 

(i) 3^t 37 375# 5ft 7571 ^7T f575^ 3T157 7T 37^ 355 VTlfTT# ^ 3Tf5<lM' J l 57 37515 f575T $; 

(ii) 3^ ^571 5ft ## 5ft 51#5 ^ 15 f77 5ft 315P5 ^ #57 fafisM 4 #5T71 57 5157 ^57 57^ ^ f#l 
#55^55 3T57T ^71 3?tT 3Tf557Tt 771 37^5 3lf?R^T[ # 5157, 5f7 57^ Ft, 5T ^tJ75T^ ^ MV5ld f557 
15151 711771 ; 

5T5 5F f5T 377 P^PnRy 37[75 Tlf## W ^ f51# VITf# ^ #*#55 57 5lt i 35#1 7^7 3Uf5517t 571 PdRsId 
75 4 5#1#T5 f51# 3K7 ^ f7515, 7# 1%5T W77T1 3# fed Raid 3f#7 51 3117# 57 f5Tf55 f57T 3# 
#551# 57 f# f57T 3# S7 #5 # f#* f5dT f# 37# 5T7 3577 51 317# 57 3 tR # 3# 755 5lt 3lf?7# 
57 #55555 3T577 7F, #71 57^ 3TT#7 5lf# 7#’ t#5T ^11^11 : 

5(5 ^ 3itr f# 5>tf #5 7# 5ft 775#, 5f#>— 

(i) 5f# ## 515# #515T57 7lf#T Ft 7TT5T t, If51 57'F317 5# 51 55^fcT 57 55 3?p*7tf7cl 51# 57 35?T5 
7#' %; 3fe 

(ii) # #5517t 5ft 5777 55T# ^57T 51# 5# t f#7#3# 515T57 3f# 37 5^ 5ft ^571 #t 5^ t f#757 
5F ## 515157 # f#( 5T5t # 7#71; 3f# 
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(ill) RfRRKt 4 tJcTNRT RTTR RTT-Rt TJRTT ^ 3TR4 RRTR 4 TRR R 4 r Rt t 4^I 4 TRTRTT RT fFTRT t I 
r4r4: 

(R) *44 ^iiIhimi*: 

(i) RftfTgT; 

(ii) 3R«$ fRF3* RfFR^FT f^RfRRT 3<r4RiRsKi RTTfj 

(iii) W RTR 4 3RfRR Rt 3TRfR 4 fei^ 4cFT^fe <)r WIT; 

(^) Tp§q RTfTTTRT : 


(i) 

(ii) 

(iii) 

(iv) 


^hHi; 


(v) 

(vi) 


(i) 


(ii) 


m RTR 4 3TRfRR Rt RRfR i£ f^TR ) 44“ W; 

f44R r4 RTRR 4rT; 

Rft Rtf r4rTT4j 4 3TfRR(TR 4FFTRTR RT RfR ^jTTcTT t (ft 4 RR R^ 3Tf«TRRT 3TRfR FR 3Rl4 
PlW(K 9sbH (TR RFl Rf Nil'll; 

4RT 4 oil’ll ^ *4 RTRt fRRpRT ^ ftrTR PWoi RFf Ft4t; 

RR^T : 

rtj mw r4rrt 4 ‘gro Wm 39 Rt ( 2 ) R m 0®) Rf rr (i) 4 rr (vi) 4 

■^TPlffe TfTftFRT (R (TR 3^4414(1 Rt4 Rt RTRHt Rffi FR— 

3Tt 4?T wr Rlf4Rl4 RTTT fertw 4 SWWRd R Ft 3^ 4*n ^ 3 r 4?T, fafw 4 w? (3 rM) 

Rt fcKpqd fcFR fRRT 3^T <*>4'qi{l Rt iRR fRRT 3?tT 3iR fRR f4R mkRa R?t fRRT RIRHT I 
f 4 RrlR^d 4 3TRtR ( 37144) RT 3 tH 44 sflr Rt yfti<$TT RTt RT Rf^RTR^T 3TR7TT y<\M RFt RT 
fgRT RRT T?: 

RT?J d? 34 t fR «ti)f RIR «tj<4 Rt 3TTRYRRFT dFl ft j RfR,- 

(i) %7T 4 fR Rfg MlPqd 4t Ft ^TRTT t (4 4t 4 r RT 37T7R FZTR. ^4 RT R^jfcf RT RF 
^ PR<lfTd R4t RT RFf i; 

(ii) «fRT ^ RT^Nlft TT chKU| RcTT3ft RRR RTTt Rit ^ Puti+i RiRTRR Rft RRRT Rt 

Pd-H+I R? RR RRTRR ^ f^TR RRT FT FT^Tl; 3fk 

(iii) ^4Rlil R RRf^T 'TRR Rcnsft^TJRT ^ 3NR RRR 4 TRR ^ Rm R^t #^5T R TT feRT t I 

40, TlfjJRT R5T ^TfSTrRRR.—TT5R7 "gKT fRpRR 39 R>t 3T^5TF3ff TT 37fRcR3R fRRT RT RRRlT, — 

(R?) r!r RF 37TRR R^ 37f'RqiTCt Tff RvtfRRt RT TITfeT 3S[ft|<lf H(1 RR RT?ft "t, "^TPITcTR Rl PlR) ’RTRI^IR 

4 FUfRR R^ iRRT RRI t; RT 

(7R) 37fR^Rt RT TRT ' RR t RT WRUfRR RRpT R 3RRR R fTORR BFORT RRT t; 

(R) R^f 3#TRRt RT RRRRt W Ff RRT t; RT 

(R) RFT fRRt 3RR RTTR ^ 37fRRRt RT +4 rk 1 RT ^TRt TRJRRT tRT RRPR FT RRT t; RT 
(FT) RFT RfRRRRR TRR Tt MdRR 39 RT 3RRR tRfRfe: RfRRT RT RTcTR RTRT TTT^R RFt‘ f : 

RT^ fRfRRR 39 Rt 3 t 4?R37T RT (TR (TR 3TfR^T5pT fRRT RT "R^RT RR cTR "^RT RT^ ^ RRRt Rt PrlPsTd ^R 
R 3TfRpdp2K1 3^ Rl^ R RTO TFRT RFf RT fRR RTT# t" I 

41. RT^T RTF Rt RlfRF RT RrRTRpjpT,—WT RlfRRTTt, ?R R RTRTTR RT fRRTR 3TRR ^TR fd^fRpR'd Rt 

RcRTRRR RT TT^RT— 

(i) 3rfRRTTt Rt RRT R*, Rt^ R^l arfRRT^, Rt ^TT RfaRRt R F^RTT RcRRTR 4' $, iRF^ 4* RFfRlfFR RRR 
Rt ^rmt t; 

(il) RtfRTfT Rt RRT 4, fRfFRR 39 ^ 3TRB RTF RTF R Rt^ Rf^TRTfT : 

WT RtfRRTTt 3TRR ^RrrRRTT 4 4 r 4 RT4TF fRTTt 44 34 Rrt 4 Rt RTR M?TF RT TTRRT, f^RR 
3fcFf(T 4 RfRRTfp 4t fRTft 3RR RTRT3TT 4 TTPciPi'^Pm RT 3TTR 4, RT Rtf eftR RRR Rt T?R 3 tPrRT 4 RT R4Rl4 

4 F^RTT RWTTF 4 ^ fRRRt Pq<?^ RFfRTlFRT RTTR Rt Rf $ t 4t t> I — 
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42. 414F44im.-54ftW^^Twft^^ 
srf^Rt 3W4i niftwft ftgw ^ a aftftw i afc 44 ftHf 4( fa55 ^yiiwuwo. 4nft4ifS4i amft 4ft ^pft f ^ 

4ft 45 m t ft? wl 4( W aSk iftWW ; 4ft «4i4 ft 43ft ift aifwft ata'44f4ift ftlftf 4ft ^45wi siTtoto ft4> it s(4i 
^m, <ft 3KW3 4? fftftTt ft 44*41 f4> 3lf45>lft 4ft 4144 W 4lf44?Kt, SRnfel 3tf444ft sffc 44ftlft fttif 4ft 4155 4«35 

4 lf444ft Sl5t 3lfc ftlftf ^ fftFS snftftf ft' WIFI 4T4 4ft 4T?ft I ^ ^_^_ 

43 . %m 31 M151 .—54 W444f ft ft*ft 414 ^ Sift 14 ftt fW4fFft34 4444 551 4?I 44 3lf44>44 l4v4I 

T3H4I t fft? 5df444ft 41 4?ft5Kt W 35544 44 ftftft 4141 4411 314fc(:— 

(4T) 4151 45 3lfft5FI4 ftK5T 5151 t fft? 5ftl{ f4Fft 3lf444ft 41 4rf5lft 4* 414 «g4lf44» 34fi441 f_41 5 44 

3n44f44T 4^I4K 44 ^ 44ft4 14T4I t 41 ftft 44f444f 44 W44 3lftfW t # ft4? ^ 3lf444ft 414Ft4lft 45f 

f 4145T 31SW 4ft 414 ft 3lf44744f 44 35ft5<5 ft*515lf551445?44ft45f f4WT 4144551451 3lfft4FI4f 

^l ^^qu i 31^44 5^41 ftUVl 4W 4ftl t an4i44I^aF44lt^4ft.^W41^^^^^OT 


31 jHKH f^TT ^srrtT; 

(7g) 4(4 3lftW4 4ft flfttft 41 fft4K 44ft 4* 44414.4414 4lf444ft 44 45 441414 S> 4141 ft ft ? 3lfe44ft 41 » 4*ilO 
ft (455 31 j ! ( I IW I W* SWfalft 31144 4v(ft 44 45 444^41414141ft (ft 45 aiftwn RhU «<t<wai 34ftl4 
41 ftft 344 UlfWSlft 4=ft, 4 35*5(1 515444-444 51 ?4 fftfftS f5f4fT551w41^, 444ft 45 W4T5 ftft 4* fal? 
ft; 541 ftftftl 3lf55nft 41 <fcft4Tft ft fftSS 35J5I541515? 44ft41?( 3444 4ft 414t 4lf54, ftll 5ft 7 !!; 


(4) 4 f 4 , 44 lf^.^ 4 ft 4 4ft4«n3n4t4 41 ftft31W4Tfft44ft 4ft W?45W(44R4^ft^ 4 441^,4^ 4 4lf444ft 4ft 

^^| fe ^^^^^^ 3,^ w , ^ 44^3m4 4ft41T444fttftt,?4t4fft4ftl'^ 3lftft4lf4, 
ftqpfft 4T4 311?J55 41 1ftft( 344 ftft “(Pro 4ft, fftft ft-sk 4144(41 344(4 SKI 5*1 44(414 ft fF4 imPlR'e 


Pti^i ^iiy,, W TOft; 

(^) f^TOT? ^tt m&n m hihWRm ^ 3ft wr ^ writ 

y^d <+>5. j m I 

(^) W 1 4lfft44ft,ftfttflft(j^4ft4 444(41 344(4 4ft 444ft 44115 ^1^3lftf44 4il-ii ft? 4 41, 44lfw if4 31KI4 41 

anftftf 4ftMft4f4R414HT4t fm, 4(lft 3ftrftfft44^ siftft Wl44 39 ^ Slfth wfw 417lrf414f 3lf4#q44ft 


tfll'Q, I 

(^> ■snfwrt, 'TOutt artnmf^RR ^ ^ *ufrd i 

fm^ 37 f«rfWT, 1988 ( 1988 ^T 49) ^ TO 13, *TK! 14 t TO 15 4? m 16 TOT 

wf srg^Rr^T ^?if^rf^t ^ 

TOt 7Tf^rf «RT ^ ^ fW Tm t l _ 

44 PqfH4lfrM ^ ^ ^ Mwff ^ 37#T ^ ^ 

mw ^TfTOft ^ ^ ^ f^n f^ft ong^i^l ^ 1 _ 

45, ^Tf^T <£ TOT^ W^STTf^f.—( 1) ^ ^T 31 ^Rt ^ ^ ^ ^ 

wm ^ fwn«rh i sfk # ^ ^ t, ^ 

3^ 3TI^T ^ ^ ^ f#e WH ^ feT^ ^ ^ ^ TT ^l ^ ^ ^ 1 

(2) T^T ^rfTOTt ^ -3ft t, aC«N% ^ cTTTO ^ TOT^^ft 3^f«T ^ fm f^ft 

^T ^ ■=# TO I o 

(3) ^TT ~qTf^f^s ch l ^ m*T*\ ^ i srfq^I ^ cirte ^^T^ ^ 

42 l 4 c< | gl TOT ^TT^T#^ TOl ^ TT5T +14^1^^! TTTO ^f ^ TOt 3TT£ TT4«T ^ 3Tf?m 

•qift^ ^T fTOI TOT, ^ ^ I _ 

( 4 ) t^tt atfTOTt ^ ^f^TTt, I^TTO 31^II^HrM4) «^i4qi^ 3OT ^ t, ^Tf^f^n 1 3ft <ml<a 

#cT-r 3frv^T ^ 3ir<T ^TT a*T ^ct ^fh: 3ff^r 37f^T ^TTR-cr cT^ -f%m (^t^F) ^* 

3 ]tj 4 ^ arf^TTOT trf^FT t^rft 3r*\ ^ TO 7 ? ^r TO^k ^ eVii i 

fqVilehl 'qT : ^TT MTO ^ TOTTf ^ f^lfTOT TO[Pf ^ ^TOT ^ TTTTO 4> ig^ ai^iitiiiH'^i 

^ ^ ^TT ^ 4r TT^T TUfTOTt m Zifa ^ ^ ^ T^H ^1 Tl^TT A wtf ^T t^R WI ^ifTOTt ^ 
3TfTTR TO^l ^ ST^TTTT fTO TO^TI I 
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46. fefe. — Tm fetefe ski fefe aiM ft Fferrct fh PhPh<i •fen wr toi fer fe fefe fet 3 fer fe 
fern fefefet FT PHHfc l tefl feFF fete fet FiT FFTRTT fen, arfel :_ 

( 1 ) feft fefefet FTt FTTT ^ ;— 

( 3 T) Tpfeff— 

(i) Pici^i fe FF$ #T FTH 3 WfF FTt FfecT FT fFFR fer fei rr 'RRT fen FTT R3T fferf fe 

3?fe7Rt, fefe fe fete TT fe fe fete FTt FR TFT FT,— 

(ii) FFFTRfef STFfafefer,— 

C^O wnr few fer ettt fFFnftF fe ft fe wnft t fft fetenTt ^ fer ftt l / 2 ftf fe 
fetefe fefe Fft fete F fe fete fe sum fr tft ft; 

(^) 'SIFT WF feft Fipft feFFTTF £RT FTt Wife t FFT 3FTct fe FTH FT %R ip fer ^T RFT 
fefe fe fefe Fft fen 3TFpF ft* R3T F2T fe ( l / 2 ); 

(3TT) fet— 

fefe Fft fet 3fe? fe %R, Fft Fft^ Ft, fern fe FT fFFTF, fefe FFT fe 3RT TO FR TfeHT 
fem46 feRR-PqPi-HH (i) feteF (FT) FftFR (i) fe (ii) ft FFT-feiR^dFRTRFRFFFFT 3nFTT, 
Refer fef FT FT feFFTTfrfe FT fet wf FTT CTP^FTT FT Fft WRFtl 
(2; FTftfet ; 

(a?) T^rfer— 

(i) Pld^l Fi F?fe #T FTTT ft Wife Fft Ffeft FT‘fFFK ffe ffe FTT 'RW fen FTT RFT feTfe FT FR 
FTftferft Fit fefe Fft fete Ft"Rft Fft fete Fit ffel TFT FT; 

(ii) FYFRIFfe 3TFp«? fe ffeR : 

(RT) W?T Wife fer STTT fFFlfttF fe FT Fft WRTt ft RFT TTT ^T ft<R FTT 3 TTFT (Vi) fe FTftfet ^ 
facial fe cii<l<a ^ fe fete fe ^ TFT *TT; 

(7S) R^T fe FTFTR, R7T fel, FfF felfe fefF TfeRT ?Rffet FT RTfe ffeft ferffeT 
(Ffferffef) ^ FTTTR fef fen t; 

(R) FTFf W3 tfeft Wft feteRFT FTTT fe fet t fe RFF ^rfRFTTF R^ffet fe srffetfe fef 
RTT^ Fi f=F^ FT feRFT ^ eft ^ srfteRFT fe ftfe FTfRT fe fete R W FTTT ^ FT^TR FT 
feFRF Ft - RFT fe FTFTct, ^ ^ FTFTRfef Ft, 4 t WF F ffeR FT#fet FT Ffe 

FffefF (FfnPlffef) F^ FTTTF fef fe Fft FTTT 4", RTT fepT TT^F fen I 

(3TT) *Trt — 

fefe fe RTt 3 TFf^I $ teR fen ^ feTF, FfF FT^ Ft, fefe RWT 3 fe 3 PF FFtfe TfeFIT fem 
46 FT FF-feTFF ( 2 ) F^teF (FT) fe FR (i) fe (ii) eft ffefef F FFT-f FplR^ FFTR FR fen FT 
FfeTF fef FT FT FRfeTFf ^ TTFR wf fe FTT^fef FT FTt Wlfet : 

F^ FTt^ fetefe FT Ffefet FF FFT feR ffefF fe FTT ^TeTPT FTFT ^ FTT FFTRIT fef fen WF FFT FF 
FF FTF fe few fef FTTFT ^ ffe FF ffefe 3FF tfetWF, FTTTFR, ferT FT oFFTTTF 4* fef cTFT t: 

ft$ ff fer ffe fefe ft! 3tfPf fe fern fe fet^ fetenfr ft Frfefep ^mfe fe^fernr Fft 3 ttr ftft frr 

fe FTTTF Tteffew Ft WRIT i fe FTTFft ’feffefF FTt fete Tt fet FT^ feFF ffeTF FFT Tfe fet ffen 
WTRFTI 

47. fewF fferfF Rfe ^ RTjfe’ —1ffefe feterrrt ft Frfefet FTt Trfe wter ftefe fe ^ Tife fefefe fetffer fer 
t^fT ^TTT ffe FR afen^ wn fer feterfe, Ff^ fef Ft, Fft TTfe ffem‘ Fft F^ft Fft WTRfe I 

48. fefe 3rfe^T 3#tr TTFR^Sr fefe FTT Pi^nmuj,—( 1) TT^R FTP^fet, RTTffe STffeHFF FRF TIFF, FF f^fel R 
Tifen 1 ft fft fetenft ft Ffefet fet wter ftefF fe fer Tn fetef^rfe fe, fe ff ^ fnfen fe teR ft rtt ^rfeF fe %r ffefe 

FF IWFFTfeF FT, few FTT afe TTRTT ffen WTRFT fer FfR TTWF TTTpFFTTTt ^Tfe 3TFFT M¥tFF FTTFT t fe fel 5TK7T FTffe 

fet ffeRT WRHT fWTTFTT FFTF feFFTTTt FT FTfefet FTt fe feFF ffefF fe FTT FfePT FTTF fe FT«F FT^ I 


WIUMI 


[m hi—gto 4 ] 
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( 2 ) ftt 3T^ffer Fit, ^Ttr arfaFrtft ft astfFrfttfmr t ,Fft f^tft ft ff^t Fff% ft wmt ~sqii 

ft fmi f$ srFfa ft *fft 3?^t to FT tonfl sit frfct f£ , to 4 Frit wri i 

(2) * 3 ® »r^no: anterWfta^WHW^arefo$tftfrarfatBlft ft W frl'll afk 

3TT^rr ■qtlxtT f4ft \ 

50. 


51, 


mfa mflufi i fl - r r r j , _* 

... —-nfif TFRiFTTISm FT TTFIT F>T TOR,— 

(i) *K, ’swf STtauj Tnflreift $; 3^ 

(ii) «t«w, sw aitesrft wnnftwrti i 

srffor w^mt—ai#i $ ftHfafora artwaf *n im ft*n *npn, arafq. :- 

til % 


TO 4 FFT fW sfa TFFFTtF FTFT 4 ^T9RT Fft *Tsfk 3Hf4fe fFTO 3^ FffTTTF 

ih^S^fe I *pm *tft; 

(ii) 44 tt 41 «|fri*6 f^fft sfa s?fl^ iftTft fch*i f?Hi $ sffc ff 3ih^ 3tft *4’ ^pf pVD; 

(ill) ^Th Fnt5n dtjjdft IFI-W mr TOFT; 

(iv) ff Fft tFfanm to 4 44lfa<T fi 44ft »n^n t 


warns 

4rPT 3ft? 

52. TO 3ftr 7% fft.—FF iFfdFFf ^ *FFFf ^ 3T«fN §<$, 4 <t 4 afa 44, fa4t srffcPFRt FT F.4^l4 

4ft 4 ft % 1 tft 3ifo 4*4% trm # atf4$ » i 4ft * to 4ft to ^ f^ 4f 4 ft Fft ftf<t 44f Ft w? i 

ii, *Sr %?pt afa irfr TOittr #t.—^ ^ ^r wm fBt 

trtim Ft *11^11 : 

^ ^ stfOTRl ^ <+>4^1(1, ^>t ^WT ^ M^^<1 ^7 f^T llFn f Ft arf^FTRt 'FT F#Ft€ ^3th 

M^fd F»t cTTTtTSr ^ WFT ft ^4 • 

'qrg ^ afftr ^ 37f^mt ^t ^ ^-* # # 7ft ^ Trr^Tct^ff crnte ^ ^rqrn<r 

2-iS *\ rVJt\ -rr:. ••' \' : n i f 

Ft ^ntp I'SWFjI grg Fmt F \ 

£4. fejft 4dHM I H 4f 4dd<jfe , F7T ^cRFB ^ Ur4^ 3BTF FT TlFT FTt FcFF> W«T gjt Fft 47 

Ft\gd FTnt, Bit ^4t 3TFfF FfTFt^TT F>t, FFPTTFB ¥t FT FR^F Ft : 

FF5 F^ 3rfFFnTt FT FT4FT7t FTF ^ FFF f^T, forrf FF FTFT t, W% F?t FT^ F>t ^FR TFF f^T, ^ 4dd^Hs 

#TT I 


3TOTF-6 

3ftt FFFFB FF FFF 

55, ^ TOR—FF f¥FFFf Ft FFFFf ^ 3T«FFtF, F^ 3TfWTt FT FnfFRT PdHfHfeld FFTR F& ^t^Ff ^ 
fBF FTF FtFT, 3TFf^ :— 

(F>) 3TTF>f^FF> 

(1ST) f^TtFlfFFTR 
(F) FtFRtFft^t 
(F) 3RTTFRFT ^^t 

(T) I^TtF 3TW>(fH+ 3ft7 fFTftF ^Ht 

(f) ugpr^t, 3^ 

(75) PMcJrF 3TFFTRT 

56. F^T FR% ^ f^ FRFF yifil^ l Pl. —WT FTfWTt FT f¥FF ~gT7T FTr^F FF| 3RF FTfFFFTt 

fFfWT 55 4 FFffqPlR^d iFRlt FFTT7 Fit FF F^t 4 F^FT I 
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57. tgzzt-ft f&rx ft it fett 3ifwft ft crV frrt Fft Fgzzt —(i) tg^zt ftt ^tTfftr 

e£ t*F 4' FTFT Fft' felT FT FFFT TOT «Nt Fft RFT Fft 3TcFM^F<1l TOfe Ft Ft tTTO FTfFFTTft Pci Ha a 4* TO^TT FRT felt 
TO Fft Z£Zt FF FTTOJt FT yfd^<'J| FR tfen I 

(2) TOT FTOt #FT ^FT FRFT ZtFT tfe, tTFF FTfFFTRt feft FTfaFFtt FT FRfet Fit FTFF ^eTT tfeTT Ft #TT 4' TOR 
Fief 52 ! TTTO1 FR*) Ft ^5<cfl Ft FT : 

FtRJ f1f FTt^ STfFFTTtt FT F>4Fk1 T^TTFR Fp FT£t T? FT FF TOpt ^ftt mi F^F Ft TOtFl* ^RT e?tz4 ^ ffe 

dffF £TtT ZFFF FTtFfFFT TOFt FF tRF fFR* TO4 Ft ffe FTF ?Vll I 

58. T^ZZ) it FTFR 3TT% FT feP# FR^ FTT TFTF.—Fit^ atfTOFTtt FT FRffet Ft tg^Zt Ft t, TOT FFT 'StRt feST 
TOFFT FT^ TOJ^TT F TOtt feTT TFT Ft, Ztft TFF Ft ^JZt Ft FTFTT TORFT FFT* FF t3£Zt Ft TO4 it ^ ^FT FT I 

59. fefemtr 3lfeTlft FT chilli fej UZZt Fiff.—feft ^ arfSFfTRt FT FFtfet Fit FTt^ Tg^Zt 

F^t FFtfe TORTt TO feFFTFR i I 

60. 3lfeWR tgzzf—( 1) FTt^ SffTOFTtt FT FFfet FFF> FF 4‘ ^ FftcTfeFf Ft 12 FTFtfett Fft TOFftFFT 

tgT^zt ct FFkTT t : 

Ft^ FFT TOFF 4 FR fe it TOfTOFT Fft TOFTfeFT tg^Zt F?f Fit FT TOFTOT t : 

Ft^FF 3?tt fFT Fttt sg^zt Ft TOTF 3TFFTTYT FT^fef aftl tfFFTtf Fit ^tft ttfF tt FFf Fftel TORFT fFTF^FFlt* TORftFfF 
TORTO W fe tt 3#RT Ft TOT* I 

(2) fett ^ffFTTtt FT FFfett F=ft Ztfe ttFT c# FFF ^Ft F^ ^ FcFFT FRT FT Zt# FTF ^ tfe FFT fe Fft 
Ft ^ TTFTTITfe 3TTFR Ft 31^F FtFt I 

(3 ) (FT) feft STfFFFtt FT TTFF "4 fett ^tfet $ ZTP^ FTF FFT # F? 3tfetFF7 W^Zt afe FT^ F FtFTtt Tt 
t^ZT ^ 3Tpt FT Ft# FfT^ Ft FTTFFtl 

(_7^) fFRTt FFfett ^ TRF F Ph^it F^ 4f ZFT "gRT F^t Zft F^ 3lfetFFi tS^dl Fft T°t FFtFT <^ai Ft 

ferft Fft ^zt $ FftFfe feTT FtT TTFRTT tl FF FtFTtt F^t ^Zt feTFF-62 feff^Z FTF FtFTtt Fft 

^Zt 7TtFI3Tt FrfcTftFF ^t 4 H I 

(4) < HI^PfF F T l^Zt, ZF-fFfFFF (3 ) ^ ^ (FT) ^ 3fe FFT ZFFfe W^Zt ^ ftRTF ^IF>fWF; ^T. fefFF 64 
Ft 3TFtF fetF aTTOfe^ l^t feTFF 65 ^ 3fe FtjfF ^Zt ^ feFF 66 ^ 3FttF fF^F ^Zt T ftTFTF Ifett 3RF FFFt 
Fft ^Zt FT FTF F^t FFffe FT tfet 11 

61. fFVtFl[FF>H l^ZZt .—(1) FTfFFFtt FT f4fi( 1 ^5jzt Ft FFT FT 11 fe ^ tfe F^ fe ^ feTF F TOlfe 
fFTtFTfFFTR ^Zt FTT FTF eVl! : 

Ft^ ZFFTt FFT Ft FTPtFR U!F FR^ Ft ttFT ^ TOTt? - F#t ^ 'F ^ FTtf fFFTFtfeR t£ZZt fe‘ FTt FFTO I 
(2) FfFFTRt FT FTFFTtt fett Ft FFF mi OT Ffef feFTfFFTR F‘ TT eft Ff ^^t FTt FZTFR 7tF FFt 

fTOTFTfeR W^Zt FT FTF IFFT I 

(3 ) fetFlfFFTR ^Zt Ft TOTF FTeTT atfFFTTtt FT f4fi<I ^zt Fit 3RfF FT tfe ^ FttelfeFT FIF FF ZFTOt ?Vn I 

(4) 31 feRFt, 1989 FFT TTFfFF 180 fe Fft FtFfF ffe felFTfetR ^Zt aAt 1 FFFtt, 1990 ^ 240 fe ^ 
aRfFFT Fft fFFfFTfFFnt ^Zt ttfe Fft FT FFTcft t I 

(5) feft aTfwtt FT FFfFTtt femtfTO ^Zt ^ffe ^ FTtRF ^ FTF ^ Ft^cT Fft wft froRH 

FFt ^zt mim % i 

(6) Ff 3TTFFF front ZF-ftFF ( 5) Fft 3T r F^TT FT! FFT FTF FFt ZTFT t' aftt fFvtft FTRFT FF FFTR fFFT TFFt fFTFT W 

TfFFTT |t: 

-qf^ ZT^TF FlfFFTRt FTT FF FFT FTF iF WcTT ^ fFT %ft FFF FFt Ft eft FF TOR fFFFRFR TOFT Fit fTZT 

tfen i 

62. TOFTTT Fft WZZt 3Tftt ^tfdPtF F Ffet F^t ^ZZT.—( 1 ) FrFF 3tfFFFtt FT FTOFTtt F7t Ffet ^TOt FT MfTtRT 
^Zt TOOF 4' fFfeFT l^zt F5^ fe Fft Ft fetff 4' TOtFT ^cfe f 4 Fft TOFtt 4t ^cTTf ^ FFF fe 4' FTF FTeft TOTQtft I 

(2) (FT) ^^Zt Fit ftFT ^ Fr^F) ^ FRT ^ ffe; 5/2 ftF Fft Ft tt ZFF <sJlct 4 FTF sieli FTRTT PfF 

FF ZtT Fvcfet f 4 fetF FF fe[FT fFFT FFT t Fft FtFTtt ^Zt FT fFfetTT T|ZZt 4’ ^TT I 


«IIHW 
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(B) 3TfaTOT4 TOTOkTOTt d?lfH<^ 4t Wk TO 4TO4 cTOTOTOTkdTOTOT 

k, 4 f^T 4k TOIFT-TO 4t cTRtn cTTO TOTOF ^ <kd^T TOTT 4 %tt 5/2 f4t 4t ^T 4 TOTO TOTOT 

4t 3ppn 4 smtfti 

(IT) Pt>4l 3rffyqi[d TO ^4x?i(l TOt d^fl 4 t?iiHi TO fTOTO TORTT k TO dniTOlel k TJTpJ 4 ^TTcft k TOT ZTT 
^d6< TOT fTOTk TOk 4TO 4 FZITO TO M<^d fTOTO TOTT ^ ^TT ^ TJfg 4 Tjf k, 4 w4 TO4 44kr TOT 
4 >3Tcf CRT TO^TO ^pf 4dk< TOT 4 5/2 ft 5 ? 4t TO! 4 4TOT ^4 TO MTOcTO s^ZT 4t TO TOTd 4 f^TTT 

■3T3^TRT RhHI 'Jlli< , lll 

(to) to arfarokt to to4^ i ( 1 4t a ^qfirofd TOfdekrr4l arefro 4t ktrot w^zt to fcfTOou i ^zt "^zl^ra” 

4 4* HMl TOT k, HSl 3R!cft 4nid fg<d TO fkfTOrTTT e5^z) 4 ^<p\ 6 l^ "TT \3PTT opt 'dlA Hiei) 3 h4I 

«HhiO Tf^zt TO faPfccHI T^ZT 4t 3Tfa<FdH 10 fTOT 4 3T*TOTH “ s|Zf4TTT” 3T?fk 4 ^T 4 373RSk TOT 
4 TOZT fkTO TOTT27TT : 

t ttrj tflnid ^zt to Mron Tg^zt fHHfdRsM wf 4 srsrorokT zrod tort to 4 4th 77Ftot 4t tstt 7tto 4 k, 

3T^:— 

(1) 3TfTOTOT4 TO «t>4^i<l, TOtrot W^\ TO faPfcrHI T^Zt 4t TOpTO 4 4 tH TO TO4d TOd MRdf^TO TO TOH TOT 
TO 4TO : 

TO 5 4k TOfTOrkt to TOkrod 44t tot TOk 4 kro ^ ^ 41^id gft ^ trot sft to ^ to«t d’ ^ft 

mRci[«M^i "TOT 3T^tffa "^T TTcf T R ^ TOuTT't 1% 3TOd 4)Hid ^<el ^ f^f^rHI ^5<d ^ ^7T TT^TlTO ^ 

feny, oicl ^ ^ Ndi "^t 5lfl(*n I 

(ii) to ^ ^ 4rot ^tt Mtot hhi j'-iifd^ tor -rt tot TO^fti 

(iii) ^41 ^i4 trot tobttot tTOro "rorot ^ra f^rfrorT w tt t- t b Ft 41 Hid ^r 

RtRhcni f^<^d eft W TOvcft i?i 

(iv) 4fqrrd^r f4f4>cui ^zt hhiPb ^far'd tt to <£TOrot ^t'^ 4^id w ^tttft 

^T TOBTTO MTOn TOTOt ^T ^TTOTTO 3 Rp ^4 fro ^ TORTT t fa 3T^ ^zt ^ 3ffd TOT 11 

TTOt^TOT :—^T fqPiHH ^ TOTO ^ fTO— 

l. 41 1 froro, 1987 n eRT "^tf 3Tf^<^id ^tt ^4^id 4 yr'-T'h '^pf ^44t fro 20 f^T °Fd 41 Hid ^>t y<^dl ’^Tf Mtott 

^-^dl ^T TO TOT I T^dt ^<^d! 180 I^T TO mT4ci ^d TOt f I 

2 1 fdcro, 1987 4 18 5^^,2005 TO ^TOTd^T^dTOt d^T^^cTO^t ^4^ %TT 20 t^r^d4trot^d^zzt 
^TT fdfdro ^d ^zt ^T TO ^TTI 

3. 19 ST^TC, 2005 4 ^ 3TfTOTft ^TT +4Hld TOft ^ TO ^^TTR #WT 18 TO ^ 5T^4N f^TO ^ 
yr^)^ 'Tpt to ^ fro 30 fro ^d 4lHid ^d ^ f^rfroBT ^d ^zt ^t to fTO 4k dro ^zt ^pf 4 ^t 4 4ro 
540 fro ^d 3 t^t 4 fro hhRici 4t *n TOvrft 4k «Nt "^tt ^rod tort x r TOfdf^B INt 4 fddrojro zrod 
44t<+3i4 fdfTOro TOTOTFft tot TOd f4f4oHi tom-to 4 y^ci i4p TOd W, 4 TOT 4t TO ^44 I 

4. 19 3b^, 2005 4, to 4r? ^dTOrrd to TOfrod trod dro 4 24 to tot fro t ; "To ^tRttoto 90 fro 4 
3jsqefkT TTO TO ^4 to dpf TOd 4 lefd 30 fTO TOt TOclftTOT 4lnid 4t ^Z) TOT TO? TOTT I 

63. 3TTTnTTTTO ^JZZt,—( 1 ) srf^TOld TO TOkTOTT TOl ^TTTTTOTTO ^ZZf Tfkt 4 TOTOt TO? ZTT4 TOTT TOtf TTTTOTTO '^ZZf 

4? to 4 4k to to? zrorot dro ^t 44 4t to? 4 tt§4 ^ -om TOfdrord tott ktrort Tgzzt tot ^rorofTO dkf toto totot ti 

( 2 ) ^kkrokt to TOkrod 4r k^r 4t to 4 TOeft zttototto tot toT? frord 4 wr 90 fro to ztttoT4to 4t tototo 
3rrofk 4 4 th 360 fro 4 3kkro is) 44: 

tot^ TOrofdro 4tf4tfdkf 4, 4k 4 3^kro 4 frord akkrokt to TOkrod 4r toto 720 froro ?d 3Bffd ctto 

<HHl?K u i ??<^d k^JT TOT TTTOcTT ^ : 

toc^ to 4k fro TOdrokt to to4hi(i tot ^rrd 4rod 4 tor 4 k 4k 4 tojtttoi 4 37 ^ z4 720 fro 4 toRtto 

TOTTTOTTO fJJ<d TO^T TOT TTTOTO k 3lk 4k, 4^1 TOpTOK? kd TTTOT, tefksRT TO? k TOTTO feT? 44? TOTTTO STfkPelRaci TO4TT I 

(3) tt^tto toRttottt, ft fkfwiT k 4 to 3totto tot4tot t ztt 4 fkro?, TOfTOTOrd to TOkrokt tot 3tj4t frokt 3B? 
3TTO1T TOt Wid 4 TTT? TO ZTT4 37ld TOTTTOTOT ^9<4 TOJT TOT TTTOcTT k I 


4248 GI/10—3 
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(4) srhr! ig^f Ml aMi M Mm Mn ri iM arpfi iff t A ^ wi iff ^Mfi ^ff Mf sMr iff t frt 
RcRc[M* 1> Ml iff Mf HRlf : 

HR| HR WT irfqiTRf ITT IF H1T1T1 M 1M f % 3MW iff f^Of MlM IT MM 3R1 ^ TIT 11 ! H 
3TRPRT sff M M MllTRf IT TflTff M flWT M HTF1 «ff, IF MMl f R151T f M 3TRTWT f^f iff iMl ’iff WIT 
M IriR iff HTRI 

64. Mfi 3<i<*>ffMcfc ^ff im Mfi ircM.—MM MiiM it irrM iff Mn£i, win, MM fmrm, Mi 

R MM MuM IT iMlRT if 1HT1 IT fMMl T^TT 1HTRT iM IT MM 3R1 WlM M frR *fRT M MMM H11TR if RFfl?M 

iTTSTcff if 1RRR ftf 1KT flMTH MlT HR, flMl 3TTl>fMl> ^ff 1$IT fMtl ^ff iff ff ITT TTTtff f I 

65. —( 1) y^fa sg^il if R1 M R1T HR f 15F hw HIT iff hMh iff ^<i1l *fa|< iff in RHTlf f f'RTHli' 
mMllJllf HR iff iM* IT Mm 3THHT iMm M WT Mf sg^f M RIM t HHlfq, MM ^ff MRU MuM 11 iMlM 
iff M^f MlT Tlf^T if flTTl 12 HTH M Mil! iff fflfl 

(2) H^^^MMMlTHHHHM^^MRmMRHTRHTRtM^HifR M RTH 3TTMM MM SFH MR 

iff ^ff iff iff f^ff W1 iff HRlf ITlfM fflf $PjT1H if RTH iff MMM flflTRT 'gJTT ^1I<1 TPTRT-HH RTHMt Rf 

MM I 

(3) IRjfl Hff > MM MMl MlHTRf IT l>4m1 M ^ MlT STlfl M HKFT RH! HR M MlT in ITU t, 
fMM ifff Mfll HURT iff 1? fHfHHT 1RT M HT HTeTHT M W HFR M flR 3TRJ M 1 li 7^ HT t IT 1 if HT 3TRJ If11 IT 
pTHldPsld fllH ITlf ^ 3Ti2T?ffl ff 1TTT iff 3Ttell rfl if 3R^1T1 :— 

(IT) ^ITT IT 1TTT1! T W W 11 ! ^ fTTR ^sf 1^1 iff WRIT; 

(H) 3#TTTff IT nflKt 'gRT IcRRl Ifl Ml iff TTO #U if WT '4 Hell! H HH W°T Ml! ?fnc 
T^Tlf ^<cif ^ 3T^qfn ^ fcTR iff HH fqef-lsl TTRJcT l»'^Ti I 

66. Mj^r 3T1HTTT—( 1) ^11 MlUTf feR 1TTT if llMNf 1TTT1! TT‘ Hh f, %?| IH ^ feR TTTlft iHf iff 
R?jfl ^ ^fm 15 M iff 3Tlfl ^ feR flRl 3THTTYI R^T flRT HT TflrcfT t, R^HTR! ^ 1RT iff IRhsT if 15 M H! 
IT H iff Ifffn R W RTR H>; 

(2) 15 frilff %ff Ml ^ ^RH M4f ^1 HfUTTf IT nflRT iff ^f ITiH 

tg^ff ^ Ml IT TRtT MlT HRTT; 

( 3 ) 'HI 511 iff M4f 3R1 HR iff ^€f H RT«1 Tffa#TcT flRT H TtMiT; 

(4) fi^T hutrt iff -jn Munff it *4ik 1 ^ fMf an ^ff r ^ 4‘ fiiPdi MT fen wrtt; 

( 5 ) ifl RRTH MlfTRT 3Ml ^ Mr fRU 3THT[?T 1!T RTR1T l?f 1 eRT HIT t R ^f ^2J M RRT 

HRTTI 

67. wMf ITT m MTT.—MMTRt R! RtflRf M ^ R IT M M' M 'Ml R 1 Tfl R IRlff RR 
HW R HRTf : 

RR[ lfl 3Tfq^TTff IT HRllff iff ftal!>lol ^ Mh R Hlf t eft !3RH MlH y Pa Pi f*RTT iff RRl TTiTRTT M Mff H 
ipff ^r irfiHRf it iMrrff iff Mf R wt Mm 61 if n-Mwr (4) R MM MMRkk ^£i Mr iff' 

RTR i? M M rr' ifff iMuftM ^i! iff MtR fiRi Mr t if M Ms ?rt MM Mif« M T ^ 

H M Mm 61 ^ R-Mm ( 4 ) ^ 3!^#! ifMfmf ^ wr iff MR M MM : 

hr w M fM rr iMiTtf M Mm R hr fM Mff M wmi Huff Mr* rrm tr it M f. hi htr rhi 11 
MnrfMFRw^f iff 3 M 1 MiMf 1 

68. Mr Mf ircrM Mt aMr M Mm hit Mr, - Mr MMMf it MMf iff aMf MttM M ^tr h ir 
IMhti* Mjt ir M if t if RM iff iM ht M iff Mi thh M h pnr 1 uft M 1 : Mm hM MiM M* r n h 
rM 1 

69. VgZt «FT RTTR 3&T R1TRT MlT.~( I ) MlUlf IT MM M M HIT ITPf^-TR M A 1T iM: Ml H - v i 

if itM ii4Rc|i 1 hM ^Mf n imn M ftit i 


i' 






[m \u~w^ 4] 


mu TOT TTRRR : RRTRRR 


]<9 

(2) TOf#Rt rt torrrt fror fror f# to r# totor TOt We totrt, to# w tot totr#? tortot #r to #r 

# ftrti 

70, rfrfr 37 #.—(i) Rf#Rt rt to#0 rto rk rrrtr 3t#t to f# rtr # ?# rf : 

(TO) TO* TO TO T^TTPT RfO 4' RR?4 ^ TO fa# f# F# TO #H TOR ^TR TO R fajTOT ^TO RTI 
(7§) 7?# 77 TORT TOTOT RTT TO TO TOUg*J | TO TOR R 7TRR FI #1 

(2) TOTO ,J ! TOT TOt 3TRfa f# TOR TO #ft : 

(TO) 3Tf#TTt -% #T R RTRT $ f#Tf TOt 7RTOT TO TORTOT, TO f# 77 TOlfRTO TOt TO# TO 

(73 ) to#r) to #? r rri to fro# TOt #n TO tortot, to faff r ## to to# i 

(3) TOTOT TORT TO TOTfT TO# TO #R TOTOlft RT TO#TTt TO RT RTR TOR TO rPTTrft TO TOJRR RT Rt TOR FT, 
iftTOrori TO TO TO TOTH 

(4) TOf#Rt to TOfrot TO tojfr rtotfr to# TO wtt tob tot to fro fa#r to totojtot ^to rt tor Iron 

TORT! : 

toTO to#tot to to ^ toWtto tor# to! rtott to# rtorr wt 4' ttWto rft TO totoi 

(5) # froTO TOtoTO toto#k1 TO totor^ st# toj# TOt #4, Rfa— 

(i) totrrtr 4‘ faf# totri R' TO# tot#r #' ii 

(ii) zttTO TO ml totrtr! TOt i rr tfr to srr fro froT fro torTO TOtto m trr tt f#r fa# - fro 

t*# to ^ TOb i, froTO trr to #r to TOTO ti 

(iii) RRRTTOR To# RTO# TOJ# TO fl 

(iv) 7RRRTOT TORt WR TO RR7R#TTOT TO TO# 7RJF TO RRTRTf#T fTOTR RT RTR RT TOFT R 11 * 

TOR7R-7 

toTOto 

71, *rf#r fafo mn #r,—( i) TO^ TOTOTO to ## froTO toTOTO TOtto f# # tTO4 toTO^t TOTOtort, 
1952 0952 tot 19) BTOTOTOrf#I btotoi; tobtc # # tot TO t, toTOTO «rfTOq fTOr tot TOvRTTO tt TOt TOnrom TO TOTOTOT 
^TR gKF <l #TOr t#T ^4* tro^ll TOR TORT 3T7KR 4«K1 3Tft|Pi'HH TO TOTTOTO TO TO^TR 6MII I 

(2) (TO) TO^roft Hf^T f# # #H toWrr, 1952 ( 1952 TOT 19) ^ TO TO#T 3TR TOR 

3Tf#m TO TOtfrofr, ZTOT 3rf#TTOq TOl tor 44 6TO” TOTT TOfTOTTO tot WT TOR torr tottor TOR 
#R # TO* TORTORI R7R #tR, 1995 ^ ZRTORf TOR TOTf# #1 I 
(71) ^7T 3TTOR #R # R^ 47R #RT 16 RTOTO7, 1995 ^ RTOTOl #4 I 

72, ZM<H— ( 1) TOfRTOTR TO TO^TOO RR #TR rMwT, 1972 ( 1972 TOT 39) ^ TO R-f#R ( 2 ) TO 
TOJRR, # Rt 3TfRTO Ft, 7TTOR TOI RR FRT I 

(2) TO# 3rf#Rt TO TO#Rt Rnfdfeld f#RTO R‘ ZTOR TO f# TOR #1 :— 

(TO) TO, 

(TO) ijrg TO, 

(R) f4:7TTORT TO fTOTTO TORTO # TOR TO^RlfTOT fRfTORR 3TfRTOT7t TO TOTTTORR ^ ST^RR R^" 3 r 4 7# ^ 
3#TO f, TO 

(r) io r4 to) froro rto # tot4 to toto^toft-rr 44 to, to 

(TO) TOT RR TO) # ^ ^ R7TOR)TOTOTOTOR RTO 7TRTfTO TOT 7RRTO7, TOR fR# TOR 17 ! R # 7TRTfR TO : 

RR^ TOTORR TO TORRT RTO^T to4rI< 1 TO RRR R‘ RTOR TOt 7# TOT 77RRF7TO #f f#T TOTRRT %TOR # RTTOTf R 
TOR #TO RTO TO?T fTO # TOTORR TO TOTRR # TOt f#R #T FI I 

(3) 3TfRTORt RT TO#Rt TOT RRR TORRTR TOT 7# TO# ^ # r 4 # 3TRRT TOF R# 77 #RTO ^ RTR ^ f# RTO 
R# TOT #T 7KR #, BT TOfRTORR 15 RFH TO #f TO R#TO # : 
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Wt'rj FfF f44t tototo FT stolid 4 30 to "4 toTFT 4t 4FT TT ETT i <4'KH 4 4* 30 to 4 3toTFT 4FT 

4Fototo^^^R 3 ^Fra44RtoFT4 3 HfdR^fd 44 nn ftf ton : 

FRI FF sfk % f44t tontot 4 44* -4 TTFH WH FTT4 FTCT ton Fn 4 RtF 4h FT STTFlfR 44f ton : 

FTR, FF 4t 14 f44t ch4^i0 4 FcR 4 FFF 4* to WTT fto, 4 toltof 4 ton FFTtoto 3TVT^R1cT!, 
4FTf4ff4 tftfff ft 4ft to wto 4 ffh 12 ftft 4 tom 4to 4 ff ( ioo tomF), ffft^ tot fft to to to 
twr *tot ftt tom ton i 

73. toram.—( i ) toto totot ft toto srto tojfto 4 ftff anjto-3 4 to Fn ft^f-tf 4 tofer fr 4 
ato Ftom tot 4w ton to to to tom ffftt fff tfr to 4 4 f4 ff tortot 4 7 tftfr hft fto ftrt 
Fifto; i 

( 2 ) tof toFto ft toto to n^r fk 3tfft ftorr FFFfto fh ipn 4 to Fto fffr 4 ton nF fft 
3F|wn tot ton rrft ff ctff to ff tor ftt ttftfr tot ftrt to ff nftofn feff 4 4 i 

(3) to4t 4t ftft? 4 tototot ft ft4ft4 to stff ftoirr fftf 4 44t 4fn 4 FftFto fr4 ft ton ff fft srpffir tot 

tonr ft tom toto to to to4t ftorFcT 4 ton; to to to 4 4 t 

74. RntortoFFT.—(i) nto tototo ft =h4fi 0 to to 4 toto to Ftoto ft tteft 4 wnton 4 ton tot 

4 i 

( 2 ) 'R tototo 4 torftor to4t fet 4 to ^n to t4tt-iv ft nto-v 4 ffr Ri^^ki 4tf to totornt tot "to frt 
niFttod f44t 44 f toto to 4 Rntofto f4n to 4 ton tot tor i 

75 . tototot ft totot to 4 ft 34 to 3 ff 4f<jh 4 to—f44t toton4 ft totot to 4 ft 44 ftotof to 
to 4 3ton tor tot 3to4 4 ton ^ef 4ton to 4 ft *h 44 to4 Fts= ^FTfto fh tot : 

trj f44t totonct ft totot to 4 tos Ftot 4 ft f44t 3 r? 4fff to to 4 ft toto : 

ftfj ff 4414 ft4ff> to fttt ftfUff toto uito u i "to to f44t totonto ft fftft 4 to 4 ft to 4 fth4 4 fff 
H<to cTT^to ton i 

76. tototof FF <=hiqf*c(<4’i.—3T?F^T TFTF-TTFF FT to ^to FT fton FT4 FF f4oi FT IpT fFfFFFT 4 FFFFT to 

d?'^ c h<*t ft f 4 f4Fifto ff 4 4 ton ^ff^ff? Trto i 

77. tom to ^IFfrlFf.—( 1) FFT 4df^^ fFfwrf 4 FrRto FtFFT ftor, ftoTFF, TR-f^FF FT f44t FTTH 
3TFFT 44 cF FF *){ FFFF Ft R fFfFFFT 4 3TTTH FH 4 4tFT ^4 TT^rT Ft, 4fT FF toFFTTtotf 44 +4 fiR 4 FT FT44, Pi<[4d 
14 ft ftft t' i 

(2) to 14 hr 4 to m 4t jq fftr ftoto tjf44 4 3t4f f4n Fn toto ft to f4f4 1f1ff 4’ 4 'RFFT 
4 3Tto(T 14n Fn FT to F^ Hid! FTtot t 

3T^to 1 

[ftorFF 5(4)(ii) tor] 

torfto wftoto to totrn 

4, 4/4tFFt/F5FT4.* ■JF/FrFt/'tot...fFHI^OR FTFPFT FHFT/FHFT \ ; 

(i) 4fFFTfto/lFto^^ C ' 

(ii) 4 iFFlfto fto 4t TTTF 4 fF TTFT FtfFF 44 FT F?4 t I 

(iii) 44 to toto 4'JTto Fin FT FrFt 4 FtfFF Tto fn tFFTF 14 ft i I to toF fto Fn FTTFH FT ^ Fto to FTn I 
im tor f4n f 4 4 ton sffff fwf 4 i 

3-rmR 

2. 4 TTrFttoT 4.Ff4nF FHFT ^14 cTF^F FtFFT Wt 4 to 4 ^f4 44 fF^FF 4 FFFTntoFFT 4 FTFT 

fr f 4 to fft 4' 4 4ft 4 ff^f 4 ton ftft ton i 
nrto : 


FTFT^H 
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31^2 
[fafWT18 ^f] 

firer aftr ^mn 

^.^°u 3R?TT/3R(ft ^ &RT TPfbT ^ SlfaTOt *TT +4^I<1 ^ Wi $ 3(fc ’33F 

4* Rt £KT ^F#R ^ Rsffa<T ^TT f^fa ^ TR^ ^J5F^ 3rtf$JF <*><M WlfTOf '4pfRrf<Tl ^ fa*nfF(T 3?ft 

^i i 

4 3TFt Wh' J ll 'TOTT/^ft 4 «Ni ^TR? ^ TRpJcT tjjsHI ^TT <R^T sNi ^ RR ~£t?\ Rc^ f^RTt ©hPki 
^ ^sfTSRT t^ft ^TR ^ ^ "3R^ "^T 3 3RTC ©hPki ^"3 (ft W <k^l!/<b^ J l) 3?fr ^ Ft f^R f%TT ^ 

^ Pl<tel u l 4 hA 3ft f^R 3Tpm e ft<pMi/4i<F' T ll 3?ft ^ cff 44<1 &h ■3Tf%RiK "4* feRTt «R?t RT §(rt«^iPi«Hi 

^RfT^T 3?ft H Ft 3t *>kW ^ ^R*ft ^ "TO FteT FR^ FTc^ f^ft °qpw ^ fFRft ^RMI 3FT f^f^T FR^ 

3F?t 3ppj T^R «fc<*\ ( ll/<*>^fl I 

F3FT3R i**.*****.*.*.. 

Tjjr FR :. 

h<HW :.*. 

Rt ^RR FRRfR— 

^ ^ ..... 

^KFR :. 


**1H :*** 
diiloi : 

3?^V3 
[fafw? 73 ^’] 

3jftranr ^»t A^jtt 


3T^fr^RTT^ft, iimlui FTt ^T $ Ih^Pm ^ FRFTRRrft if % 

.( Rjicii) *fci srftrarci^ i 

1. t«th t^t t i 




**TFT :. 

di<f<2l :. 

.(WT) ***• 


7RH ^TT ^fR 7RR FFt't*R^TR T^TB.(WT). 

(pSfFTT).*.favrj...*. . .(T^TH) [H^fdOad ^>K u il ^ 31^ 34?RRT 

Rfq?T tor TPT11 I 


^7<TT^R * 
^TT ^TR : 

TF&R ^rd^t^T ^Fft-y^lTT :*' 
fH^Pw ^ft cTlfte :* 


^ efP^ ^ Ft "^R I 


tth. T^TT, 3T^ 
[ f q ^ F U U/4/15/10/3TOl] 
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SHREYAS GRAMIN BANK 
(Head Office, Aligarh) 

NOTIFICATION 
Aligaih, the 30th October, 2010 

Shreyas Gramin Bank(Officers and Employees) Service Regulations, 2010. 

PMH-30/3065/2010. —In exorcise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Shreyas Gramin Bank, After consultation with the Canara Bank being the sponsor Bank and 
the National Bank for Agricultre and Rural Development and with the previous sanction of the Central Government hereby 
makes the following Regulations, namely:— 

CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application.—(1) These regulations may be called the Shreyas Gramin Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may m 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regul ation (1) of regulation 5; 

(c) “Bank” means Shreyas Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Managed’ means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the l st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, m respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (e) of sub-regulation (!) of 
regulation 3, and includes such employee whose services are lent to other organizations under regul at ion 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the ufiiecr or 
employee of the Bank) and children, parents, brothers and sisters o f the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (l) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations. 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Canara Bank. 

(2) Words and expressions used herein and not defined but defined m the Act have die same meaning as 
assigned to them in the Act. 
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CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification ofofficers and employees,—(1) The officers and employees ofthe Bank shall be classified as 

follows, namely:— 

(a) Group ‘A 5 - Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
ofthe officer. 

(b) Group ‘ B ’—Office Assistants (Multipurpose). 

(c) Group ‘ C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees saving the Bank. 

4. Casual employees. — Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subj ect to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee: 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service ofthe Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.— No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds Ibr so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service ofthe Bank shall furnish a declaration about 
his marital status as per Schedule-1. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any ofthe Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of llic offer of appointment made to him: 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (l) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘ B’ or Group l C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C* promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in die said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in thecaseof an employee, promotion from Group l B’ to Scalel of Group ‘A’or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice. — (1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in die Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement. —(1) An officer or employee shall retire on completion of'60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation ; For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 

shall retire on the last day of that month. 

CHAPTER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. —The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority. —(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion. —All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre: 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion. —An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee. —Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer. —Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.— Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.— Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business. —No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission o. be late in attendance.— (1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose: 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc. —An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description: 

Provided that nothing in this regulation shall he deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments. —(1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in (he purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the proposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

® if his total liabilities, exclusive of those, which are folly secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, Immovable and valuable property.—(1) Evoy officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding_ 

(a) the immovable property, inherited by him or owned or acquired by him qr held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 3 Oth April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a po’son having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 

or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: ^ 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.-(l) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(u) No officer or employee, having a spouse living shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge. —(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave: 

Provided that lull pay and allowances shall be admissible only if the officer or employee,— 

® is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.— No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. — (1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.— (1) No officer or employee shall, except with the previous approval ofthe Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action ofthe Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(n) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to farther his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a low er stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 3 9, reduction to a lower stage 
in time scale ofpay for a specified period with farther directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely — 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or pest, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his . appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall bepasseti wi&out the charge hr charges being 
framed in writing and given to the officer and enquiry held so that he shall; have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(j) censure; 

(n) recording of adverse remarks against him; 

(in) withholding of increments for a period not exceeding six months. 

<b) Major Penalties: 

(i) fme; 

(ii) withholding of increment (s) for a period exceeding 6 months; 

(in) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show-cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 


Wl l«H 




[*TPTIII—^5 4] 


*TRcTTF3TT3 : 3TSTT*JTC t ’T 


(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that lie has uv.n d. <’ 
an act of criminal misconduct or where the investigation and proof of the allegation wovW roquLo tiv.* 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank the mvi>iig;»i!on in A 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that the* • K a p> ;>*>-■ 
facie case of instituting disciplinary proceeding against the officer or employee, he may said the *i. * c 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the offk < r 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as t*v. - >:=:y 

be, the Competent Authority is of the opinion that disciplinary proceeding may ho iwhv.'Sx' y- p 
employee concerned, then, the enquiry under this regulation may be entrusted to a Comm: ibr 

Departmental Enquiries or any other person who may be nominated by the Central Vig; lance < • •• 

this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Veptiui ■ •<;. 

Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for Os advice 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to K. — 
under regulation 3 9; 

(0 The Competent Authority shall, after considering the advice of the Centra! Vigilance Commission, impose uv 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty o! corrupt practice.- 
ifhe has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16oftbe Prevention of* Viropo-'r: 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or reffiiuicd 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. —For thepurposes of any enquiry under these reguiati* e 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent AuHiop fr y 

45. Disciplinary proceedings after retirement.— (1) An olficer or employee who is under suspemnej 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in so'vice even Wr me ago e* 
superannuation for the specific purpose of continuation and conclusion of die disciplinary proc* edings j v >-c .r 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible ior aiiv sub-f • *■- - ^ v ., ■ - ;; 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initial cu slum vv;--c m fre m , ? > 

on the date of superannuation but the disciplinary proceeding shall continue as ifhe was in sav-w A. 

are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initialed .dial) mu anv ; . 

and/or allowances after the date of superannuation and also not be entitled for the payment <>i ret in-men {: * , tits till the 
proceeding is completed and final order is passed thereon except his own contribution to Ouitributorv h->* inmi fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension. —An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, mitmTw 

1. In case of an Officer : 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was dm* i.u- 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmcntally by the Bank, one-half (1/2) of the basic pay the ■: fr. erva 
drawing oil the date prior of the date of suspension; 
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(b) where the enquiry is held by tin outside agency, one-th 
months and one-half (1/2} of the remaining period of a 

(B) Allowances: 

For the entire period of suspension, deal allowance and other 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause 
the prevailing rates or at rates applicable to sinrihu category of officers. 

2, Employee; 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) 
drawing on the date prior to the f oe of suspension irrespoc 


(ii) For subsequent period 
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nd (1/3) of the basic pay for the next three 
i.'-pension. 

v mces excepting special allowance, if any, 

; A) of sub-regulation (1) of regulation 46 at 


f the basic pay which the employee was 
- ve of the nature of enquiry. 
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’half (1/2) of the basic pay, the employee 
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CHAFimv 

FAY AND ALLOWANCES 

52. When accrue and payable.—Subject to The pro- ssion* of these regulations, pay awl adtwmnec, shall accrue 

from the commencement of the service of an officer or employee and shall become payable on the last - oik in?. f the 

each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.- -Fay and all iances shall cease •»> accrue as ovv: as an officer or 

employee ceases to be in service: 

Provided that if an officer or employee dismissed from the service of the Bank, the nay and allowances of dr.- 

officer or employee shall cease from the date of dismissal; 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease- from the fi 

following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period he probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it tails due 
irrespective of the actual date of its accrual 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him m 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—{1) Leave cannot be claimed as a matter 
ofright. When the exigencies ofthe service ofthe Bank requires, the Competent Authority shall, by order in writing, refuse, 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so. recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible lo be paid the actual expense.; 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to tin 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 

working days in a calendar year: 

Provided that not more than four days casual leave may be availed ol at<v one fine : 

Provided further that holidays and Sundays may not be combined wifi; m suck ; manner as to merer. 

the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendai fi A service shall be admissible on t 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may he suffixed or prefixed a> rick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of-in a calendar year may he converted mio sick leave*.; ■•■... vauwepaym 
respect of employees and such sick leave shall hem addifion to Tie eligible sick Avv.ca.is specified in 

regulation 62; 
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H leave may not be grained in combination with any other kinds of leave except as provided under clause 

v, - t \*;Ti 1 * -.s i.u m (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 

£1. *c» vrv~-(l) An officer or employee shall be eligible for privilege leave computed at oneday for every 

Auvuka »i*at no privilege leave shall be availed of before the completion of 11 months of service on duty at the 

service. 

(/} The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 

he hu:- v less the period availed of. 

51 A: - officer uf employee on privilege leave shall be entitled to lull emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 

♦ a-,,! t a .Uuo.-uyy ffivO. the privilege leave may be accumulated up to not more than 240 days. 

f 5; >\n flpphearioii for privilege leave shall be submitted by an officer or employee one month before the date from 

v.-!A !■• '■ li iervo is required. 

v ft) 8 he application which does not satisfy the requirement of sub-regulat ion (5) may be refusal without assigning 

* i.-c A a? tf \hr Competent AuUtoriiy is satisfied that such requirement was mi possible, he may, at his 

:-id-, Additional sick ie&vc.—(1) The sick leave or medical leave account ofeveiy officer or em- 

. c ;b;!S bp;-reed: v. *t b itHxbcal leave in advance, in two instalments of fifteen days each on the first day of January 

A:. nvc shall be craiiftx! to the said leave account at the rate of 5/2 days for each completed calendar 
'i '<-iiiih of service, winch he is likely to render, in the sick leave or medical leave of the calendar year in 

which he is appointed, 

; ' i »«■ era!? i for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
d-e service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 

retirement or resignation, 

(c ) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
Kw.- u»- medical leave ahull be allowed at the rate of 5/2 days per completed calendar month up to the end 
« ?’ be. calendar month preceding the calendar month in which he is removed or dismissal from service or 

Vv hi" o (v:* ; A 1 eosvac:*. suspension of an officer or employee has been treated as ‘dies non’ in a 
Mik A; v: or :io> : v U -;vr ■ e craiit to be afforded to his sick leave or medical leave account at the 
to;!?-.TK wmeti* of nextwck leave or medical leave shall be raluc- J by one eighteen of the period of S to> 

r--*n’ subject to a maxmvjm often days: 

b: •. uled titA. i-tiv ' ,■> oubcal Ian e can be accumulated during hi- entire service subject to the following 

; • •.*.;<?ions, arm- \ 

.A . i oremplo; • c ■.;{ he eligible to receive one month’s full emoluments during the period of sick or 

•w cat leave * 

: !u> uteri that ifmuifiUaT • . aployee so desires, the Bank may permit him to draw full emoluments in respect 
,t -m- region of sick Ic.v- granted to him and the twice the amount of such period on full emoluments shall 

be ddmrd .igain-u !;A sick or medical leave account for this purpose; 

The sick or A;;e be granted on pro rata basis during the first year of service; 

■ -si Thcsicr. • availed of only on production of inalical certificate issued by a recognized 

••metitie-r.-;- - he Bank; 

trv) Any officer or employee dodrous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank staling that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

I. Till the 1st day of September, 1987 an officer or employee is eligible for 20 day* sick or medical leave for each 
completed year of service and such leave can be accumulated up to 1 HO days. 


I ' 1 » 


ihhw*w 1 
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Z From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 3 0 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 3 0 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an o fficer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee, 

(4) No pay and allowances are admissible during the penod of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living-child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61: 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 


(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 


71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of No vember, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there sh#H be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months ’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years: 

Provided farther that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile. —(1) Every office* or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies th^Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability. —(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lading of services of an officer or employee to other organization. —The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations. —The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.— (1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULED 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smk/fcum...s/o w/o d/o..declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

4P) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,., do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the Shreyas Gramin Bank and which properly 
relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in lull: 

Designation: 

Signature: 

Name in full: 

Designation: 

Place: 

Date: 

SCHEDULE-m 

(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the Shreyas Gramin Bank hereby 

declare..(Place) in...(District) as my place of domicile. 

1. ♦The above is my pi ace o f birt h, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in...(District) but.(Place) lias 

been declared as my place of domicile for the reasons given below : 


♦Strike out whichever is not applicable. 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 


S. RAMESH, Chairman 
[ADVT. in/4/15/10/Exty.] 
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